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1. Policy Statement 

1.1 The Diocese is committed to providing a safe and secure environment for all its members and 
leaders, and especially its children and young people. 

1.2 It recognises the vulnerability of children and their right to be safe. 

1.3 The core beliefs of the Church require us to treat all people with love and dignity, and to care 
for those who need nurture and protection. 

2. Purpose 

2.1 The purpose of this policy is: 
a. To promote the Diocese’s commitment to the safety and wellbeing of children and 

young people through implementation of the National Child Safe Principles. 
b. Inform all Clergy, staff and volunteers of their obligations to act ethically towards 

children and young people and their roles and responsibilities in ensuring the safety and 
wellbeing of children and young people. 

c. To promote accountability and transparency for all clergy, staff and volunteers. 
d. Give guidance on the processes and procedures that aim to ensure children’s safety and 

wellbeing across all areas of the Diocese. 

3. Scope 

3.1 This policy applies to all persons within the Diocese. 

3.2 This policy does not apply to employees or volunteers working in Diocesan entities that are 
separately incorporated except those persons who are licensed by the Archbishop. 

3.3 This policy applies to all activities in the Diocese, which involve and/or relate to children and 
young people. 

3.4 The Safe Ministry Services Manager (SMSM) is the point of contact in the Diocese for all 
matters pertaining to child safety and wellbeing.  

4. Duty of Care 

4.1 The Anglican Diocese of Perth has a duty of care to all who work in or are gathered to it.  This 
pastoral dimension should influence every aspect of the Church's life and be especially 
evident in the quality of relationships between all members of the worshipping community. 

4.2 All Church workers share in the responsibility to promote and strive to provide a safe 
environment for children and young people in all parishes in the Diocese.  This responsibility 
is placed upon them by the Gospel teachings of Jesus and both federal and state legislation.  

4.3 In order to be reasonable, informed and ethical, one must be informed by child protection 
literature, research, legislation, policy and procedure, the person’s work experience and that 
of their supervisor, and in respect to the Statutes and Policies of the Diocese. 
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4.4 The principles of openness and transparency require this policy to be readily available to all 
persons involved in the life of the Church and that support and training be provided to all 
such persons to understand and effectively adhere to the requirements of this policy. 

4.5 We believe that: 
a. Children are a gift from the Lord. 
b. As a community of God’s people, we need to take a proactive and mutually responsible 

approach to preventing harm to children by creating an environment that focuses on 
proactive and preventative actions. 

c. Church workers must respect the ethos and Gospel values of the Anglican Church. 
d. The safety and wellbeing of those in our care is a primary consideration when 

developing activities, policies and programs for children and young people. 
e. Our programs should encourage, assist and empower children to build skills that will 

add to the environment of care and belonging that is helpful in their spiritual 
development. 

4.6 Children and young people SHOULD: 
a. have their views and opinions heard, valued and embraced; 
b. have the right to be free from harm or risk of such harm and this right is paramount; 
c. be heard and believed when they disclose child abuse or neglect or indicate that they 

feel that they are at risk of such harm; 
d. be viewed as the primary ‘client’ irrespective of who is alleged to have harmed a child or 

seen to pose a risk to them; 
e. be assisted to identify a trusted adult who they would turn to if they feel unsafe or felt 

they were being abused or neglected; 
f. be encouraged to speak with a trusted adult when concerned for their safety or the 

safety of others; and 
g. have the right to have these concerns reported to the appropriate statutory authority. 

5. National Child Safe Principles 
5.1  The Diocese promotes child safety and wellbeing through the implementation of the ten 

National Principles for Child Safe Organisations. 

Principle 1 - A commitment to child safety and wellbeing  
Child safety and wellbeing is 
embedded in the Diocesan 
leadership, governance and 
culture 

We are committed to: 
a. Providing a safe place for children and young people by 

having robust policies, procedures and programs in 
place in order to actively protect them from all forms of 
abuse and neglect. 

b. Advocating for children within the Diocese and 
providing an environment where the voices of children 
can be heard. 

c. Creating an environment that is both child-safe and 
child-friendly, where children are respected, valued, 
heard and encouraged to reach their full potential. 
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d. Acknowledging that all children have rights which 
include the right to be free from harm or the risk of 
harm. 

e. Responding to all allegations of abuse and misconduct 
in a respectful, sensitive and timely manner. 

f. Ensuring that all incidents of child abuse are reported 

to the appropriate Statutory Authority. 

Principle 2 - Taking child participation seriously  
Children and young people are 
informed about their rights, 
participate in decisions affecting 
them and are taken seriously.   

Children and youth ministry and activities will provide 
information to children and young people about their rights, 
safe environments, and where to seek help when needed. 
 
The Diocese will actively seek the views of children and young 
people and encourage their participation in decision-making, 
including on safety and wellbeing issues. 
 
All Church workers are required to undertake the Safe Ministry 
Training providing information on how to best support children 
and young people across all areas of the Diocese. 
 

Principle 3 - Involving families and communities  
Families and communities are 
informed and involved in 
promoting child safety and 
wellbeing. 

The Diocese will engage with families and parish communities 
to build cultural safety and inclusion through effective 
partnerships and respectful relationships. 
 
Parental consent will be gained for activities involving children 

and young people. 

Principle 4 - Respecting equity and diversity   
Equity is upheld and diverse 
needs respected in policy and 
practice. 

Diocesan policies are implemented to counter discrimination 
and exclusion, including guidance on creating environments 
that are safe and welcoming for all children and young people. 
 
Child and youth ministries consider ways to address the needs 
of Aboriginal and Torres Strait Islander children, children with 
disability, children from culturally and linguistically diverse 
backgrounds, children who are unable to live at home, and 
lesbian, gay, bisexual, transgender and intersex children and 
young people. 
 
Safe Ministry Training provides information on identifying and 
responding to children and young people with diverse 
backgrounds and needs. 
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The Diocese is committed to providing accessible, child-friendly 
and culturally safe information to children and young people 
about the support and complaints processes available to them. 
 

Principle 5 - Ensuring that staff are suitable and supported in role  
People working with children 
and young people are suitable 
and supported to reflect child 
safety and wellbeing values in 
practice. 

Faithfulness in Service is the national code for personal 
behaviour and the practice of pastoral ministry by clergy and 
church workers agreed to by the General Synod of the Anglican 
Church of Australia in 2004 and revised by the General Synod 
Standing Committee in 2016.  Faithfulness in Service has been 
adopted and amended by the Anglican Diocese of Perth at 
Synod 2019 (Policy 10.12 Clergy and Church and Church 
Workers - Faithfulness in Service).  
 
Faithfulness in Service is our commitment to providing 
guidance to clergy and church workers as to best practice as 
they consider the potential effect of their behaviour on those 
to whom they minister, including children and young people. It 
provides a clear, public standard of conduct so that others may 
know what standards clergy and church workers are committed 
to meeting. 
 
Diocesan Policy 40.4 outlines the requirements for screening of 
Clergy, Church Workers, Employees, and Volunteers, including 
all relevant Church Workers having current Working with 
Children Checks and Police Clearances. 
 
Policies and strategies are in place for ongoing supervision, 
support and performance management of Clergy, staff and 
volunteers. 
 
Ongoing and regular professional development opportunities 
relating to child safety and wellbeing are provided to Clergy and 
staff. 
 
Strategies through Safe Ministry Services are provided to 
ensure that Clergy, staff or volunteers who disclose harm or risk 
to children and young people are supported and guided 
through the reporting process. 
 

Principle 6 - Child focused complaint system  
Processes to respond to 
complaints and concerns are 
child focused. 

Policies for receiving, responding to and investigating 
complaints of child harm or abuse that prioritises the safety 
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and wellbeing of children and young people are accessible on 
the Diocesan website.  
 
Complaints may relate to concerning behaviour, conduct, 
misconduct or criminal conduct. 
 
Safe Ministry Training provides information to all Church 

Workers about how they can raise concerns and how those 

concerns will be responded to and investigated.  

Principle 7 - Ensuring that staff are equipped with knowledge and skills  
People working with children 
and young people are equipped 
with the knowledge, skills and 
awareness to keep children and 
young people safe through 
ongoing education and training. 

Induction training is provided through the Safe Ministry 
Training for all staff and volunteers on their child safety and 
wellbeing responsibilities, policies and procedures, external 
reporting obligations (e.g., mandatory reporting and reportable 
conduct) and Faithfulness in Service (Code of Conduct for all 
Church Workers). 
 
Safe Ministry Training is required to be completed every three 

years and provides up to date information on children’s rights, 

child development, policies and procedures, recognising signs 

of harm or abuse, responding to disclosures, understanding 

and responding to harmful behaviours by a child towards 

another child, record keeping, risk assessment and 

management, external reporting obligations, and creating 

culturally safe environments. 

Principle 8 - Safe physical and online environments  
Physical and online 
environments promote safety 
and wellbeing while minimising 
the opportunity for children and 
young people to be harmed. 

The Diocese acknowledges that we all share in the 
responsibility to care for and protect the children in our 
worshipping communities, regardless of the position held 
through the following measures: 
 

a. promote and create awareness regarding Safe Ministry 
to children and young people; 

b. continue to improve our processes for recruitment of 
Clergy, Church workers and Volunteers; 

c. continue to mandate Safe Ministry training for all who 
hold roles in the Diocese and heightened awareness for 
people who work with children and young people; 

d. apply diligence in Screening procedures - refer to Policy 
40.4; 
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e. provide adequate planning and supervision of 
children’s programs and activities; 

f. report all incidents of suspected and disclosed child 
abuse, neglect or behaviour that causes significant 
emotional or psychological harm to a child to Statutory 
Authorities; 

g. ensure that any person who has concerns regarding 
suspected Physical, Sexual, Emotional Abuse, Neglect 
or behaviour that causes significant emotional or 
psychological harm to a child or young person or where 
there is a perception of the significant risk of such is 
aware of the reporting requirements as outlined in this 
policy; 

h. provide effective response procedures when the 
expectations of this policy are not met; 

i. comply with relevant legislative requirements including 
the Mandatory Reporting of Child Sexual Abuse by 
Ministers of Religion and the Reportable Conduct 
Scheme; 

j. demonstrate a pastoral approach and response to all 
allegations of abuse and misconduct as outlined in 
Policy 40.2; and, 

k. ensure that Clergy, Church workers, Employees and 
Volunteers - 

• conduct themselves with the professionalism 
implied by their position, training, and their 
employment contract; 

• behave at all times in a manner supporting the best 
interests of a child; 

• understand and fulfil their obligations under this 
policy; and, 

• comply with online safety protocols. 
 

Principle 9 - Review of child safe policies and practices  
Implementation of the national 
child safe principles is regularly 
reviewed and improved. 

The Diocese commits to review this policy on a regular basis to 
ensure it meets current legislation and best practice measures.  
 
Safe Ministry Services and Work Health and Safety regularly 
report to Diocesan Council and records all complaints, incidents 
and concerns in order to identify causes or systemic 
weaknesses and implements improvements across time. 
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Principle 10 - Documenting policies and procedures  
Policies and procedures 
document how the organisation 
is safe for children and young 
people. 

Faithfulness in Service and all policies and procedures are easily 
accessible on the Diocesan website and are included in the Safe 
Ministry training for all Church Workers. 
 
The Safe Ministry Services Team are available to provide 
ongoing support and guidance to parishes and other entities to 
ensure the Diocese maintains its commitment to the safety and 
wellbeing of children and young people. 
 

6. Reporting Requirements 
6.1 Church Workers are bound by legal obligations as prescribed by common law and legislation 

in Western Australia. 

6.2 The Diocese is required to comply with relevant legislative requirements including the 
Mandatory Reporting of Child Sexual Abuse by Ministers of Religion and the Reportable 
Conduct Scheme. 

6.3 Mandatory Reporting of Child Sexual Abuse by Ministers of Religion: 

a. From 1 November 2022 it became a legal requirement in WA for ministers of religion to 

report child sexual abuse to the Department of Communities mandatory reporting 

service.  Within the Anglican Diocese of Perth all people who hold the Archbishop’s 

licence are classed as Ministers of Religion i.e., Clergy, Lay Ministers and Lay Pastoral 

Ministers (LPM). 

b. All Clergy, Lay Ministers and LPM’s are required to complete the Department of 

Communities Mandatory Reporting Training online and provide their certificate to Safe 

Ministry Services for recording. 

6.4 Reportable Conduct Scheme: 

a. From 1 January 2024 the Reportable Conduct Scheme compels heads of religious 

organisations that exercise care, supervision or authority over children to notify 

allegations of, or convictions for, child abuse by their employees to the Ombudsman 

within 7 days of becoming aware of the conduct and then investigate these allegations. 

b. The Reportable Conduct Scheme includes the following types of ‘reportable conduct’:  

• sexual offences (against, with or in the presence of, a child);  

• sexual misconduct (against, with or in the presence of, a child);  

• physical assault (against, with or in the presence of, a child);  

• significant neglect of a child; and  

• significant emotional or psychological harm to a child 

c. Under the Scheme, employees must report reportable allegations or reportable 

convictions they become aware of to the head of their organisation as soon as 
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practicable. Timely reporting enables the matter to be investigated and appropriate 

action taken to protect children.  

d. ‘Employees’ under the Scheme are:  

• employee of the organisation;  

• a minister of religion including Clergy, Lay Ministers and LPM’s; and  

• volunteers who have contact with children. 

e. The Police and the Department of Communities are responsible for investigating 

allegations of abuse or neglect against a child where the alleged perpetrator is a 

member of the child’s family or extended family. It also includes where another child 

either within the family or any other child under the age of 18 is the alleged perpetrator.  

Additionally, the Department of Communities will also take responsibility and 

investigate situations where a child is perceived to be at significant risk of harm. 

f. For the duration of the Police or the Department of Communities investigation, the 

Diocese cannot investigate the allegations so as not to compromise or contaminate the 

investigatory process. 

g. Information will be included in the Safe Ministry Training to ensure that all Clergy, 

employees and volunteers understand their responsibilities under the Scheme. 

7. Diocesan Requirements 

7.1 The following are the additional Diocesan requirements applicable for any concerns or risk of 
harm to children and young people: 
a. Archbishop requires that all Clergy, Church workers and Volunteers must comply with 

this policy. 
b. Oversight of this process is the responsibility of the SMSM. 
c. All allegations of current child abuse must be reported to the appropriate body. 
d. Reporting of information as defined in the Professional Standards Statute is mandatory 

for all Clergy, Church Workers and other persons who fall within the scope of this policy. 
e. The Diocesan Council or its delegate (Policy Committee) in consultation with the SMSM 

will review this policy every five years. 

8. Monitoring and Evaluation 
8.1 The SMSM will ensure that the above measures meet the Safe Ministry to Children Canon 

2017 inclusive of the code of conduct, screening requirements, training standards and 
benchmarks contained in the legislation.  

8.2 In accordance with Section 12 of the Canon, a diocesan audit will be conducted by an 
appointed independent person with the report published on the General Synod website. 

8.3 Further the SMSM will undertake an internal audit against the Child Safe principles following 
an established self-assessment process e.g., Commissioner for Children and Young People 
Self-assessment and review tool or Ansvar Safeguarding against Sexual Assault – Self 
Assessment and report the findings to Diocesan Council. 
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9. Additional Resources 

9.1  The following additional resources are available to support this policy: 
a. Professional Standards Statute (2021) 
b. Policy 10.12 - Faithfulness in Service - a national code for personal behaviour and the 

practice of pastoral ministry by Clergy and other Church workers 
c. Policy 40.4 - Safe Ministry Checks and Training 
d. Anglican Diocese of Perth website - www.perth.anglican.org  (Resources > Safe Ministry) 
e. Anglican Church of Australia website - www.anglican.org.au (Safe Ministry)  
f. Working with Children Check Website - https://workingwithchildren.wa.gov.au/  
g. Police Department of Western Australia Website - www.police.wa.gov.au  
h. Department for of Communities Child Protection and Family Support Website - 

https://www.wa.gov.au/organisation/department-of-communities 
i. Mandatory Reporting of Child Sexual Abuse in WA 

https://www.wa.gov.au/service/community-services/community-support/mandatory-
reporting-of-child-sexual-abuse-wa  

j. Ombudsman Western Australia – Reportable Conduct 
https://www.ombudsman.wa.gov.au/Reportable_Conduct/Reportable_Conduct.htm  

k. Commissioner for children and young people WA – Child Safe Organisations 
https://www.ccyp.wa.gov.au/our-work/child-safe-organisations-wa/  

 

CONTACT 

Safe Ministry Services Manager 

Ph: (08) 9425 72030 

Email: safeministry@perth.anglican.org 

GPO Box W2067, Perth WA 6846 

http://www.perth.anglican.org/
http://www.anglican.org.au/
https://workingwithchildren.wa.gov.au/
http://www.police.wa.gov.au/
https://www.wa.gov.au/organisation/department-of-communities
https://www.wa.gov.au/service/community-services/community-support/mandatory-reporting-of-child-sexual-abuse-wa
https://www.wa.gov.au/service/community-services/community-support/mandatory-reporting-of-child-sexual-abuse-wa
https://www.ombudsman.wa.gov.au/Reportable_Conduct/Reportable_Conduct.htm
https://www.ccyp.wa.gov.au/our-work/child-safe-organisations-wa/

