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We Don't Believe in Sidelines



About Us
WADSA was incorporated in 1983 and received charity registration in 1984 and has renewed this

charitable status currently. The organisation was established with government guidance and

assistance to encourage cooperation, collaboration and organisation from the various disability

welfare agencies, including the Authority of Intellectually Handicapped, Blind Association of WA,

and the Association for Cerebral Palsy to name a few.

On behalf of what is now 30 member clubs, we have focused on the needs of our membership,

broader community needs building an identity around Sport and Recreation for people with

disabilities across WA.

WADSA has advocated across government and the community, focused on participation, enabling

National and International representation for WA athletes, including the WAIS disability program,

supporting State Sporting Associations and mainstream providers to establish inclusive

opportunities.

WADSA has always been flexible and responsive, such as expanding across regional areas,

developing our expertise into sport and recreation for those with high support needs, and now as a

successful NDIS provider we deliver unique Xperiences across WA.
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  Our mission
Through participation in Sport & Recreation,

WADSA enhances the lives of People with a

Disability in WA. This extends to Families, Staff,

Volunteers, Support Workers and the Community.

What we offer our
Member Clubs

WADSA are a representative, non-government

organisation whose membership is made up of

organisations of allied interests, our members.

Our members range from large nationally

affiliated organisations to local volunteer-run

groups. We support our members through

advocacy, consultation and support.
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Defining Inclusion
How do you define Inclusion?

Inclusion is a universal human right. Inclusion aims to embrace all people regardless of

disability, gender, race or other needs.

Inclusion affects all aspects of life.

Inclusion focuses on giving equal access and opportunities




WADSA's Approach
 to Inclusion

A  participant centered approach to sport and recreation. 

This means the needs of the individual are put before the needs of the

club/school/parents/coach.

Participants should feel empowered to be make choices and be  involved in their sport and

recreation development.

WADSA place emphasis on participation and the creation of a fun and safe environment.

We highlight the creation of an environment where all participants are valued and encouraged









Barriers to Inclusion

People with a disability are likely to face a number of additional barriers to participation in

sport. For those who live in regional, remote or rural locations, the barriers to inclusion are

multiplied.

Barriers can be split into two categories Intrinsic (internal) and Extrinsic (external).

Intrinsic barriers are personal barriers to the participant, such as understanding the

advantages of exercise (education), poor attitude towards physical activity/ towards their

disability , embarrassment, overprotected or may be afraid of failing. Extrinsic barriers may

include transport, environmental obstacles, attitudes of others, communication,

inadequate emotional and physical support.
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Cost Access Time

HIGH COST OF MODIFIED AND

ADAPTIVE EQUIPMENT 

EVEN FOR THOSE WHO RECIEVE

NDIS FUNDING, THEIR OTHER

PERSONAL NEEDS MUST BE

PRIORITISED, AND SPORT AND

RECREATION IS OFTEN SUCH A

LOW- LEVEL PRIORITY THAT

THEY DO NOT HAVE THE

FUNDING AVAILABLE TO

ATTEND.

THE COST OF SUPPORT

WORKERS IS ALMOST DOUBLE

ON THE WEEKEND, WHEN MOST

CLUBS HOLD

ACTIVITIES/COMPETITIONS

PARTICIPATION IN SPORT AND

RECREATION COMES AT A MUCH

HIGHER COST FOR PEOPLE WITH

DISABILITIES DUE TO THEIR

ADDITIONAL NEEDS:PAYING

SUPPORT WORKERS TO ASSIST IN

ATTENDANCE THE ADDITIONAL COST

OF ACCESSIBLE TRANSPORTATION

LACK OF APPROPRIATE ACCESS RAMPS,

ACCESSIBLE PARKING, ELEVATED

SURFACES

THE LOCATION OF THE ACTIVITY MAY

NOT BE EASY TO TRAVEL TO I . E. TOO

FAR FROM PUBLIC TRANSPORT

REGIONAL AND REMOTE LOCATIONS

TEND TO BE LESS ACCESSIBLE.

FOR A PERSON WITH A DISABILITY, BEING

ABLE TO  ACCESS A RECREATION ACTIVITY

IS NOT ALWAYS

STRAIGHT FORWARD. BUILDINGS AND

FACILITIES MAY NOT BE ACCESSIBLE FOR

THOSE WITH MOBILITY RESTRAINTS

TIMING IS ABOUT MORE

THAN JUST THE HOURS OF

THE ACTIVITY. A PERSON

WITH A DISABILITY MAY

HAVE TO CONTEND WITH:

MANAGING THEIR TIME TO

ATTEND BETWEEN OTHER

APPOINTMENTS AND

SERVICES

RIGID TIMETABLES THAT DO

NOT ALLOW FOR

FLEXIBILITY IN

ATTENDANCE

PREPARING TO ATTEND

AND ACTIVITY MAY TAKE A

SIGNIFICANT AMOUNT OF

TIME FOR A PERSON WITH

DISABILITIES

HAVING TO ATTEND

ACTIVITIES IN TIMES THAT

SUPPORT WORKERS ARE ON

SHIFT CAN LIMIT THEIR

OPTIONS

 

Transport
GETTING TO AND FROM AN ACTIVITY MAY

BE THE FIRST REASON A PERSON WITH A

DISABILITY CHOSES NOT TO ATTEND.

THOSE WHO ARE NOT TRAVELLING

INDEPENDENTLY WILL RELY ON SUPPORT

WORKERS, FAMILY AND FRIENDS TO

TRANSPORT THEM

THERE IS A CRITICALLY LOW NUMBER OF

ACCESSIBLE VEHICLES AVAILABLE FOR

USE - BOOKINGS OFTEN HAPPEN A WEEK

IN ADVANCE

FOR INDIVIDUALS IN REGIONAL AND

REMOTE AREAS,  THE COST OF

TRANSPORT IS A LOT HIGHER, AND 

 AVAILABILITY IS MUCH LOWER. THE

DISTANCE IS ALSO  LIKELY TO BE FAR

GREATER
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2022

Attitude Environment Equipment

THERE IS A NEGATIVE STIGMA

AROUND DISABILITY WHICH

MEANS THAT THE COMMUNITY

MAY NOT BE OPEN TO INCLUSION 

SOME

COMMUNITIES/SPORTS/CENTRES

WANT TO SEEM INCLUSIVE, BUT

ARE NOT ACTIVELY INCREASING

THEIR ACCESSIBILITY

THERE IS A " TOO HARD"

ATTITUDE WHEN IT COMES TO

TAKING STEPS TO INCLUDE

PEOPLE WITH DISABILITIES.

WITHOUT THE COMMUNITY HAVING

THE RIGHT ATTITUDE TOWARDS

INCLUSION, PEOPLE WITH

DISABILITIES ARE OFTEN

SEGREGATED.

INACCESSIBLE, UNWELCOMING

VENUES AND SPACES 

LACK OF BUILDING/FACILITY

ACCESSIBILITY SUCH AS NOT

HAVING ADEQUATE PARKING

SPACES, RAMPS, ACCESSIBLE

TOILETS ETC.

IMPRACTICAL ACCESSIBILITY

ADDITIONS, I . E. RAMPS THAT

ARE TOO STEEP, ACCESSIBLE

TOILETS FILLED WITH CLEANING

SUPPLIES, DOORS THAT ARE TOO

HEAVY TO OPEN

THE ENVIRONMENT THAT AN

ACTIVITY TAKES PLACE CAN BE A

MAJOR BARRIER TO INCLUSION;

LACK OF KNOWLEDGE ON THE

AVAILABLE EQUIPMENT AND

ASSISTIVE TECHNOLOGY HIGH

PRICE OF SPECIALIST EQUIPMENT

LIMITED AVAILABILITY OF

MODIFIED EQUIPMENT FOR USE IN

MOST LOCATIONS

NOT HAVING THE RIGHT EQUIPMENT

AVAILABLE CAN AFFECT THE ABILITY

OF A PERSON WITH DISABILITY

TO PARTICIPATE WITH THEIR PEERS

Awareness
WITHOUT THE COMMUNITY

HAVING THE RIGHT ATTITUDE

TOWARDS INCLUSION, PEOPLE

WITH DISABILITIES ARE OFTEN

SEGREGATED. 

THERE IS A NEGATIVE STIGMA

AROUND DISABILITY THAT MEANS

THAT THE COMMUNITY MAY NOT

BE OPEN TO INCLUSION 

SOME

COMMUNITIES/SPORTS/CENTRES

WANT TO SEEM INCLUSIVE, BUT

ARE NOT ACTIVELY INCREASING

THEIR ACCESSIBILITY 

THERE IS A " TOO HARD" ATTITUDE

WHEN IT COMES TO TAKING

STEPS TO INCLUDE PEOPLE WITH

DISABILITIES.

Delivery

PROGRAMS ARE NOT DESIGNED

WITH FLEXIBILITY IN MIND

THERE IS A LACK OF

KNOWLEDGE ABOUT THE

CORRECT TERMINOLOGY AND

HOW TO ADDRESS A PERSON

WITH DISABILITY AND THEIR

NEEDS

STAFF, VOLUNTEERS AND

COMMUNITY MEMBERS WHOARE

NOT EDUCATED ON HOW TO BE

INCLUSIVE.

THE WAY THAT AN ACTIVITY IS 

 PLANNED AND

DELIVERED CAN GREATLY IMPACT

HOW A PERSON WITH DISABILITY IS 

 ABLE TO PARTICIPATE
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Theories of Inclusion 

No Modification-Mainstream sports that have made no adaptions.

Minor Modification- Small changes are made to assist individual i.e. changing  colours to assist with visual

impairment.

Major modifications-Modifications are made to the rules or equipment.

Primarily for People with a Disability-The sport is designed to preference people with disabilities 

 participating, able bodied peers may also compete.

Non- Playing Role-The opportunity to participate through coaching, umpiring,  scoring, committee etc.

Only for People With a Disability-Sports designed specifically for people with a disability to  exclusively

compete i.e. paralympic sports.
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EQUALITY MEANS THAT EVERYONE IS GIVEN THE SAME RESOURCES TO

ACHIEVE THEIR GOALS.




EQUITY MEANS THAT YOU ARE GIVEN THE RESOURCES YOU NEED TO

ACHIEVE YOUR GOAL TO THE SAME LEVEL ASSOMEONE ELSE.




Equity VS Equality
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7 Pillars of Inclusion

ACCESS

Creating a welcoming environment, having accessible facilities. Facilitating good first impressions

for new people with disabilities to attend your club or organisation.

ATTITUDE

Being welcoming and having a positive attitude towards inclusion. Provide training and upskilling to

those involved to take away the fear and stigma around including people with disabilities.

CHOICE

Helping people be involved in a way that empowers them. Being participant centered encourages

participants to take advantage of their skills and abilities.

PARTNERSHIPS

Building effective relationships between your organizations and the participants. Establish

partnerships with other organizations with inclusion in mind- working with WADSA to upskill your

clubs.

COMMUNICATION

Advertising activities in multiple forms to make them accessible i.e. paper form, online etc. Being

open and upfront about what you can and cannot offer.

Take time to learn about the persons needs and how they want to be involved- Have conversations.

POLICY

Having clear procedures and putting actions in place that allow for and push forward inclusion.

Policies that support staff to achieve greater inclusion.

OPPORTUNITIES

Having multiple ways for people to get involved. Building a knowledge of what other options may be

available for people with disabilities.

Fulfilling the other pillars of inclusion is vital to ensuring that there are opportunities available.

Access
Attitude
Choice

Partners
Communication
Policy

Opportunities
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Greeting a Person with a
Disability 

What are some questions you may ask?




Consider any questions that are particularly relevant to the disabled community.






Does the individual need support?

What kind of support is necessary?

Are here any medical implications of physical activity that should be discussed?

Is there anything in particular that triggers negative feelings for them?


















Always speak to the participant, not the support staff. If the participant is unable to respond to

you, still address them and include them in the conversation.

Be open and prepared for change.

Do not feel guilty for refusing unreasonable requests but explain why it is not possible. 

For example, requests of recreation staff providing manual handling assistance when they have

not had the appropriate training.
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Greet the person,
Not the disability 

Smile and make eye contact.

Only begin greeting when you have the persons

full attention.

If they are being accompanied, greet both

parties, then speak directly to the participant,

not their support staff.

Be prepared to be gentle on handshake or to take

a step back as touching of hands may put

someone in an uncomfortable position.

Address the person first, not the disability.

If the person requires a service animal do not pet

the animal or interfere with their work.

reception@wadsa.org.au
08 9470 1442
www.wadsa.org.au

“ SPEAK TO THE PERSON, NOT TO THE  DISABILITY”



ALL ABILITIES
ALL  ABILITIES PROGRAMS ARE ACTIVITIES THAT ALLOW ANYONE TO PARTICIPATE

AND DO NOT DISCRIMINATE BY WHAT THEY CAN AND CAN'T DO. ALL  ABILITIES DOES

NOT MEAN THAT THE PROGRAM IS ONLY OPEN TO PEOPLE WITH A DISABILITY .
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Person centered planning- is creating a individualised plan for the participant.
Incorporating the theories of inclusion, and incorporating the person into the community.
The key to PCP is that it is person lead.
Pre existing Knowledge- Information received through meet and greet. Information and
knowledge gain by past experiences. Having the knowledge and the ability to recognise
decrease in physical deuteriation such as tiredness.
Individual education plan-defines the changes, objectives, and tactics created to match
each student's unique educational requirements and help them realise their full potential.
A student's specific learning requirements must be guided by an IEP when educational
planning and monitoring are concerns.



Disabled Person 
Vs Person with Disability

Identify the person followed by the disability.
People with disabilities are often defined solely by their

disability, marginalized and pitied. Disability is viewed as one
component of life.

The language that is used to describe people with
disabilities has an impact on impressions and attitudes. The
consensus is to always refer to the person first rather than

the disability. For example, ‘person with cerebral palsy’,
‘person with downs syndrome.’
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Mental Disabled vs
Intellectual Disabled

•Currently, a number of countries use “intellectual disability” as their preferred

label of choice, including Ireland (Inclusion Ireland 2013), Canada (Canadian

Association for Community Living, 2017), the USA (Schalock, 2007), Australia and

New Zealand (Higgins, 2014).

•Mentally disabled means that a person suffers from a mental disease or defect

which renders him or her incapable of appraising the nature of his or her

conduct.

• Intellectual disability affects a person’s ability to process information. Not all

intellectual disabilities are the same and people’s abilities will vary greatly.

Neurodivergent vs
Behavioural problems

Behavior patterns that are disruptive and damaging to you and those

around you are categorised as behavioral disorders. (Childhood substance

abuse, low self-esteem, parental substance abuse, traumatic events)

Although the term "neurodiversity" refers to the diversity of all individuals, it

is frequently used in relation to autism spectrum disorder (ASD), as well as

other neurological or developmental diseases like ADHD or learning

difficulties like dyslexia.
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Communication
Tips
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Physical Disability
Physical disability indicates any physical limitations or disabilities that inhibit the

physical function of one or more limbs of a certain person. It can be temporary or

permanent.

Physical Disability: only 4.4% of people living with a disability use a wheelchair. Of

people living with disabilities in Australia, 76.8% report a physical disability as their

primary disability. (ABS Disability, Ageing and Carers Australia , 2018 Census).

-Speak directly to the participant, not to the support staff or family

-Be aware of using inclusive language

-If the participant uses a mobility aid such as frame or wheelchair, always seek

permission before touching it, and only do so if necessary.
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Vision Impairment
VISION IMPAIRMENT MEANS THAT A PERSON' S EYESIGHT CANNOT BE CORRECTED TO A            

“NORMAL” LEVEL. VISION IMPAIRMENT MAY BE CAUSED BY A LOSS OF VISUAL ACUITY,

WHERE THE EYE DOES NOT SEE OBJECTS AS CLEARLY AS USUAL.

IT IS ESTIMATED THAT OVER 13 MILLION AUSTRALIANS HAVE ONE OR MORE CHRONIC.

( LONG- TERM) EYE CONDITIONS THAT AFFECT THE QUALITY OF THEIR VISION ( ABS 2018 )

- Identify yourself when approaching the individual or before speaking, do not assume they

will recognise our voice immediately.

- If you need to guide a person, first ask them if they would like your assistance, then allow

them to take your arm. Do not drag them and do not grab them. You may also place a  hand in

the middle of their back to help guide them if they are comfortable doing so.

- Speak clearly and reduce other background noises.

- Be specific with your instructions, always remember they may not see what you see in

the same way. “ Over there” is not productive direction but ‘ 5 steps to your left” is.
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Intellectual Disability 
INTELLECTUAL DISABILITY IS A TERM USED WHEN THERE ARE LIMITS TO A PERSON'S

ABILITY TO LEARN AT AN EXPECTED LEVEL AND FUNCTION IN DAILY LIFE. A TESTED IQ

OF BELOW 75 INDICATES ID.

460,000 AUSTRALIANS HAVE AN INTELLECTUAL DISABILITY (INCLUSION AUSTRALIA

REPORT, 2021)




Use simple language, focussing on one instruction at a  time.

Use visual cues to assist understanding.

Limit distractions around you when having a conversation.

Make eye contact and use the individuals name to get their attention.

Having an open and friendly body language 

Using gesticulation and facial expressions to help convey  your information.

Give clear demonstrations of the activity separate to verbal instruction.

Speak directly to the participant, not to the support  staff or family.
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Autism Spectrum Disorder
and Neurodivergency

AN ESTIMATED 30 - 40 % OF THE  AUSTRALIAN POPULATION ARE NEURODIVERSE ( ABS,

2018 ) , ONE IN 150

AUSTRALIANS ARE ON THE ASD SPECTRUM.

 

Keep your communication short, relevant, and simple. Give stimulation breaks when

needed.

-Do not force eye contact – people with neurodivergency or ASD may feel uncomfortable

with eye contact

-Use demonstrations

-Be clear about instructions, expectations, and any changes

-Ensure your body language is friendly and open

-Use the individuals name to capture their attention before starting

-Limit other distractions
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Hearing Impairment

Position yourself where the individual can clearly see you.

Speak clearly, steadily and in a normal tone, do not shout and do not exaggerate your mouth

movements.

Allow time for the individual to process each instruction or for it to be interpreted/ before

moving on.

Written or visual cues.

Use gestures and motions to assist understanding.

Maintain eye contact with the individual.

Enlist the help of an interpreter and/or use AUSLAN where appropriate – if using an

interpreter, still speak directly to the individual, address them conversationally, do not

speak “to” the interpreter i.e. asking “are you ready to start Jane?” instead of 'is Jane ready

to start?”

Get the individuals attention before you start talking- use their name, or gesture to them

Do not attempt to speak to a deaf or heard of hearing individual from behind them, or while

moving around 

Speak then demonstrate.

Limit background noises when possible

The four types of hearing loss are sensorineural, conductive, mixed

(sensorineural and conductive) and auditory neuropathy spectrum disorder (ANSD).

1 in 6 Australians are affected by some level of hearing loss. (ABS Disability, Ageing and Carers

Australia , 2018 Census).
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Defusing Challenging Behaviours
When a participant is engaged in aggressive or disruptive behaviour, the
primary focus should be the safety of the individual and those around them.
Discussing trigger or signs of the participant becoming upset prior to the
activity starting will help to manage behaviour. 
Acknowledge the up coming trigger and distract with different task or
change of approach/challenge 
Reducing stressors by moving to a calmer area or providing a calm activity
Remain calm, gentle and patient - individuals will look to you to mirror
emotions
Provide clear and simple instructions
Praise attempts to self regulate, i.e. attempts at deep breaths
Once the situation is calm, discuss what happened, how it can be avoided 
 next time and different strategies for coping
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What can we modify to help people with  disabilities
participate alongside their  peers?
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TREE MODEL
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CHANGEIT

COACHING STYLE 

Modifying the way you deliver the  activity to be inclusive of all levels of  

ability and understanding.

Consider the way that you communicate- use short, simple

instructions, body language and visual cues.

Allow participants opportunities to  demonstrate and lead where 

 appropriate.

-“where is the free space to score?” “Where should you set up to receive

a serve? How are you standing?”

-Ensure a clear line of vision for people with hearing impairments.

-Colour co ordination

-Short pointer "reminder cues" displayed on a board.

-Clear ACCURATE demonstration.

-Indicate start time and duration of drill.

-Modifications and Adaption options - to  allow self

learning/progression.

Coaching Style

How to score

Area

Numbers

Game rules

Equipment

Inclusion

Time

reception@wadsa.org.au
08 9470 1442
www.wadsa.org.au



CHANGEIT

Consecutive passes Scoring

End zones instead of goal rings 

Scoring a point for every player getting a touch 

Overall size of the game area 

Breaking the area into zones to stop crowding 

Keeping clear boundaries to avoid injury 

HOW TO SCORE

Keeping score can be a barrier to participation if competitiveness affects

inclusion.

Consider removing scoring when attempting to teach a skill.

Start the activity using just a handful of the rules ( easy to remember).

Modify the way that you score to enhance participation or

Focus on a skill. I . e., Score for consecutive passes.

AREA OF PLAY

Changing the area of play can increase opportunities for participation.

 Increasing space for wheelchairs, safety, decision making etc

 Decrease space for fitness and low mobility.
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CHANGEIT
NUMBER OF PLAYERS

Changing the number of players can increase enjoyment and participation

opportunities.

 Having bigger groups allows for more rest time, and lower physical exertion.

Smaller groups allow better

Participation for each individual.

•1 v 1 rules- no double teaming 

•Rolling rotations 

•Having less defenders than attackers 

GAME RULES

Rule changes may only be minor, but they have a big impact on the enjoyment and

participation opportunities.

Taking away complicated/technical rules can help people participate and be actively

involved without affecting the flow of an activity.

Implementing additional rules may be helpful to make the game safe and accessible,

i.e. no tackling

•Allow travelling

•Double dribble

•Shoot while moving

•Pass the ball in any direction

•5 passes required

•Pass in any direction

•Ball must not go over hip height

•Tackle and step back.



CHANGEIT

Ball size, weight and texture( extra grip)

Soccer ball

Swimming aids, buoyancy aids etc.

Adaptive gym equipment.

Football

Sound end zones

Sound ball

Traffic lights

Adaptive sound shuttlecock

Adjustable poles

Adjustable hoop

Tennis racket/badminton

EQUIPMENT

Changing equipment is an easy way to directly impact someone’s ability to participate

The size, weight and length of equipment may be

Changed to account for mobility, strength, and dexterity of individuals.

The colour of the equipment may need to be

Changed to assist those with visual impairments. I.E., Using a ball that stands out

from the colour of the court or field.

WADSA's modified and adaptive equipment can be

Used to assist someone to participate to their fullest capacity.
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CHANGEIT
INCLUSION TIME

Inclusion is all about making sure everyone is presented with an equal and

equitable opportunity to participate.

Can be affected by the culture of a club/organisation, facilities, and opportunity.

Being included may not always mean playing the sport; there are a multitude of

ways that an individual may want to be included.

Volunteering opportunities, refereeing, coaching can all be inclusive.

TIME

Having an activity that is too long or at the wrong time may be a barrier for people

to participate.

Shorter games may be appropriate.

Longer rest times or the option to sub in and out.
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THANKS TO ALL OUR
VOLUNTEERS AND COACHES.

Welcome aboard! 

Have more questions about inclusion in your
club? 

Contact WADSA  9470 1442
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The State government through the department of Local
Government, Sport and Cultural Industries is a major

supporter of the Volunteer and Coaches training manual in
Western Australia. Sport and Recreation creates vibrant,

inclusive and connected WA communities.  


