CRANA

improving
remote
health

Lift our voice to
advocate for remote
and isolated health

Engage with peak bodies and
key stakeholders on identified
health issues.

Develop and maintain mutually
beneficial relationships with
Aboriginal and Torres Strait
Islander peoples, communities,
and organisations to support
positive outcomes.

Contribute to the Professional
Learning sessions (webinars).
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Through a ’
strengths-based

* approach contribute to ",

improving the health
and well-being of

Aboriginal and Torres

Strait Islander people
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. wholive in ruraland

.. remote Australia _.*

« Increase engagement and

advancement across cultural
knowledge, cultural safety
and recognition.

Establish relationships with
Aboriginal and Torres Strait
Islander organisations to access
resources that enable the
delivery

of CRANAplus services.

Develop a talent pool of
Aboriginal and Torres Strait
Islander Facilitators for delivery
of relevant education courses.

Our Vision

Respond to health

impacts from social

determinants and a
changing climate

Engage in research collaboratives |

and projects.

Develop leadership to build
cultural respect, reducing
discrimination and racism.

Increase meaningful
representation of First Peoples’
presence in our workplace to
stay well-informed with
current issues.

Value and support Aboriginal and
Torres Strait Islander people’s
capacity to co design and deliver
evidence-based programs and
services with their communities.
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To be the leading experts supporting the
remote and isolated health workforce

Grow, develop and
up-skill the workforce

Develop a proactive approach
to identifying opportunities for
First Peoples.

Develop a Community of Practice
forum for First Peoples members.

Promote and leverage
CRANAplus’s competitive edge

in remote health training and
provide advice on CRANAplus
promotional and educational
material relating to First Peoples.

Build cultural safety capabilities
and practices through

learning programs to cultivate
understanding and respect for
Aboriginal and Torres Strait
Islander cultures.
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Increase our
competitiveness
and strengthen

our resources

Be an organisation of choice
for staff and volunteers and
support a professional, flexible
and mobile workforce.

Review our services and
applicability to First

Peoples’ requirements.
Promote CRANAplus to attract
and retain more client business.
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Our Values - Integrity - Social Justice - Excellence - Respect - Inclusiveness + Accountability - Safety



