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SECTION 1:
INTRODUCTION
The Department of Education and Training (the Department) has committed to build real partnerships with Koorie
learners and communities at all levels to support self-determination.
We recognise the unique status of Koorie people, and as
Australia’s First Peoples, the right to self-determination
in education. We maintain high aspirations and high
expectations for the development and educational
achievement of Koorie learners.
In June 2016, the Department launched Marrung:
Aboriginal Education Plan 2016-2026 (Marrung).
Marrung is a 10-year integrated plan, developed in
partnership with the Victorian Aboriginal community
including the Department’s principal partner in
Koorie education, the Victorian Aboriginal Education
Association Incorporated (VAEAI).
In 2018, we commenced the implementation of Marrung
action 8a:

“DEVELOP OPTIONS FOR A REVISED APPROACH
TO SUPPORTING KOORIE LEARNERS ENGAGE
AND PARTICIPATE SUCCESSFULLY IN VET
[INCLUDING] THROUGH THE REDESIGN OF THE
EXISTING KOORIE VET WORKFORCE”
This discussion paper is an overview to support
meaningful conversation and consultation.
The paper explores the evidence that shows a revised
approach is needed to support Koorie learners to
engage and participate successfully in vocational
education and training (VET). It focuses on:
•

changes in the characteristics of Koorie
communities in Victoria

•

enrolment trends for Koorie learners across the
spectrum of VET providers

•

current supports designed to increase Koorie
engagement and participation in VET

•

success enablers, and barriers for improving Koorie
learner outcomes.

The Department will undertake extensive consultation
with the Koorie VET workforce; Koorie community
and key VET sector stakeholders to inform a revised
approach to supporting Koorie learners in VET.

Opportunities for comment
The Department and VAEAI invites responses to the
discussion questions in this paper. Written responses
to this paper can be sent via the Department website
https://www.education.vic.gov.au/about/programs/
Pages/marrung.aspx#link51 or to marrung@edumail.
vic.gov.au by 29 April 2019. Further feedback and
discussion will be sought at consultation sessions
outlined on page 15.

1

What does self-determination look like in
the VET sector?

2

What are our aspirations for Koorie
learners in the VET sector?

The outcomes we want

In scope

The vision of Marrung is that Victoria will be a state
where the rich and thriving culture of our First Nations
peoples are celebrated by all Victorians; where our
universal service systems are inclusive, responsive
and respectful of Koorie people at every stage of their
learning and development journey; and where every
Koorie person achieves their potential, succeeds in life
and feels strong in their cultural identity.

Learn Local Organisations, TAFEs, dual sector
institutes, private RTOs and Aboriginal RTOs are
captured in the scope of this work. This work includes
but is not limited to the following activities:
•

Identify current resources allocated to support
Koorie learners and how these align to current need
(e.g. Student enrolments and Koorie population)
including:

The focus of this work is to ensure the outcomes identified
in Marrung (below) are embedded in our approach to
supporting Koorie learners in the VET sector.

»» Wurreker Broker and Koorie Liaison Officer roles
and distribution

Positive climate for learning and development

»» Wurreker Implementation Plan funding
allocations

•

Koorie learners of all ages are strong in their identity
within all services

•

All Victorians understand and respect Koorie culture
and history

Community engagement in learning and
development
•

Services and Koorie communities work together
on local, place-based approaches to improving
learning outcomes

»» the 1.5 Koorie loading applied to government
subsidised training
•

Confirm new or different approaches required to
improve VET outcomes for Koorie learners

•

Determine consistent scope for the Koorie Liaison
Officer and Wurreker Broker roles

•

Develop options to improve successful engagement
and participation in VET for Koorie learners.

A culture of professional leadership

Out of scope

•

Success for Koorie Victorians is core business for all
educational leaders

•

Reform of the structure and nature of accredited
training packages

Excellence in teaching, learning and development
•
•

•

Koorie learners transition successfully into further
education and employment

School-based responses to supporting Koorie
learners in education

•

Koorie people have the opportunity to access
education at all stages of life

Changes to non-educational settings and support
services such as accommodation supports

•

Changes to the demand driven budget for training

•

Other actions contained in Marrung.
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How we will measure success
The Victorian Aboriginal Affairs Framework 2018-2023 (the VAAF) is Victoria’s overarching plan for improving life
outcomes for Aboriginal people and progressing whole of Victorian government self-determination reform - guided by
Victoria’s Aboriginal Executive Council.
Informed by consultation with the community, the VAAF sets out goals and measures in six key domains.
A revised approach to supporting Koorie learners to engage and participate successfully in VET will support the
following VAAF measures:
Measure 7.1.2

Proportion of 17-24 year old school leavers participating in full-time education and
training and/or employment

Measure 7.1.3a

VET participation rate

Measure 7.1.3c

VET course completion rate

Measure 7.1.4

Proportion of 20-64 year olds with qualifications at Cert III level or above

Measure 7.1.5

Proportion of 20-64 year old government-funded and total VET graduates employed and/
or in further study after training

Measure 9.1.1

Employment to population ratio

Measure 9.4.1

Aboriginal employment by sector, industry and occupation; with analysis by growth
industry

3

What additional measures of success need to be considered? Including
personal wellbeing and development.

4

How can we measure meaningful transitions to further education, training
or employment pathways?

Keeping ourselves accountable
Improving outcomes for Koorie learners is the shared responsibility of workforces, the community and education
and training decision makers in the Department and at VAEAI. The Department, in partnership with VAEAI, has
established the Koorie VET Advisory Group to provide direction and advice to support improved outcomes for
Koorie learners in VET. The Advisory Group is co-chaired by the Department’s Deputy Secretary (Higher Education
and Skills) and the VAEAI General Manager. Representation includes the Victorian TAFE Association, TAFEs, dual
sector institutes, the Victorian Skills Commissioner, the Adult, Community and Further Education (ACFE) Board,
Corrections Victoria and Local Aboriginal Education Consultative Group Chair (LAECG).
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SECTION 2:
OUR CURRENT APPROACH
Since 2000, Koorie learners participating in VET have been supported mainly through the Wurreker Strategy
(Wurreker).
In partnership with VAEAI, Wurreker was implemented
with the aim of improving education and training
delivery in the VET sector to achieve quality education,
training and employment outcomes for Koorie learners.

4. Improve support for all Koorie learners undertaking
further education and training through provision of
Individual Learning Plans and monitoring progress
against these Plans.

Wurreker seeks to build connections between training
organisations, industry and community through the
employment of eight Wurreker Brokers. Another key
focus of Wurreker implementation is targeted to the
TAFE sector through the provision of funds to support
planning for Koorie learners. This is done through the
development of Wurreker Implementation Plans and
the engagement of a minimum of 18 Koorie Liaison
Officers (KLOs).

5. Increase enrolments by Koorie students in
higher level vocational education and training
qualifications (Certificate III and above).

Wurreker
Wurreker Implementation Plans
TAFEs and dual sector institutes are required to develop
a Wurreker Implementation Plan to improve educational
outcomes for Koorie learners, increase Koorie
employment and foster a positive learning environment
within TAFE and dual sector institutes. Some institutes
have established Koorie Units that oversee Wurreker
implementation and employment of the KLO. Koorie
Units are considered the industry standard for cultural
safety by Koorie people in the VET sector.

6. Increase the Training Provider’s Module Completion
Rate (MCR) and Course Completion Rate (CCR) for
Koorie students.
7. Grow Koorie employment, compared to the previous
year, consistent with the objectives of Barring
Djinang, Aboriginal employment strategy for the
Victorian public sector.
8. Further develop our leaders in the VET sector by
providing career development, and sustainable
employment pathways for Koorie staff.

5

What approaches and practices are
working well to meet each of the eight
Wurreker objectives?

Wurreker Implementation Plans address eight
objectives:
1. Increase involvement of Koorie people in educational
decision making.
2. Deliver training priorities consistent with local
occupational, industry and community needs.
3. Improve the cultural inclusivity of service
providers by providing cultural awareness training
opportunities for Training Provider staff working with
Koorie students.
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Koorie Liaison Officers (KLOs)

Wurreker Brokers

TAFEs and dual sector institutes receive funding from
the Department to support the employment of KLOs
who provide advice and support to Koorie learners
(or prospective learners). This may include course
information, pathways into employment or further
education, study advice and advocacy. KLOs also work
within their institute to ensure a better understanding
of the needs of Koorie learners and to encourage a
culturally safe learning environment. There is at least
one KLO per TAFE and dual sector institute, two TAFEs
are funded to employ two KLOs due to historical mergers
of previous institutions (e.g. Bendigo TAFE and Kangan
Batman TAFE are now Bendigo Kangan Institute).

The Wurreker Brokers at VAEAI facilitate collaborative
relationships between community, education providers
and employers to provide pathways for Koorie people.
There is one Wurreker Broker employed per VAEAI
region, which is not proportionate to the location of
the Koorie population, number of training providers or
number of LAECGs.

Koorie Liaison Officer’s key accountabilities include, but
are not limited to:
•

Support Koorie learners to achieve effective and
sustainable education and training outcomes and
realise aspirational goals;

•

Strengthen the capacity of the Training Provider to
provide culturally inclusive resources and programs
that respect the value of Koorie culture;

•

Provide timely information that is culturally
appropriate and that promotes the importance of
education and training to Koorie learners; and

•

Provide opportunities for Koorie learners to become
active participants in the broader Training Provider
learning community.

6

How can Koorie Liaison Officers best
support Koorie learner outcomes in the
VET sector?

Wurreker Broker key accountabilities include, but are
not limited to:
•

Consult with LAECGs, Koorie community
organisations, and training providers to identify
community needs in relation to post-compulsory
education programs and services for Koorie people;

•

Provide expert advice to key stakeholders in relation
to the implementation of key Koorie education,
training and employment strategies particularly
Wurreker and Marrung;

•

Assist LAECGs to participate in and influence
strategic and policy decision making that impacts
Koorie participation and outcomes in education,
training and employment;

•

Identify, share and promote models of “best
practice” that clearly demonstrate training and
employment pathways and positive outcomes for
Koorie people; and

•

Facilitate and participate in the development
of activities and planning forums for the
implementation and further development of the
Wurreker Strategy and Marrung.

7

How can Wurreker Brokers best support
Koorie learner outcomes in the VET
sector?

Current allocation of funded sector supports
Wurreker
Implementation
Plan

Koorie Liaison
Officer

Wurreker
Broker

Indigenous
Completions
Initiative

Koorie Loading





Learn Local
Organisations (preaccredited training)
Learn Local
Organisations
(accredited training
only)
TAFEs











Dual Sector institutes











Private RTOs







Aboriginal RTOs







Indigenous Completions Initiative
The Indigenous Completions Initiative enables Koorie
learners’ eligible for government subsidised accredited
training to access concessional fees at all levels
including Diploma and above.

Koorie Loading
Koorie Loading is applied to all Koorie enrolments in
government subsidised accredited training. In addition,
depending on student age and location of study,
further loadings may apply (i.e. Youth loading – 30 per
cent and Regional loading – 10 per cent). For example,
in 2018 a training provider received $15.00 per hour for
a Koorie learner enrolled in the Certificate III in Musical
Instrument Making and Maintenance, compared to
$10.00 per hour for a non-Koorie student.

TAFE delivery in prisons has not been included as it
is funded by Department of Justice and Community
Safety.

8

What measures could be put in place
to support RTOs that receive the 1.5
Koorie loading to improve Koorie learner
outcomes?

9

To what extent are funded sector
supports delivering improved outcomes
for Koorie learners and communities?
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SECTION 3:
DISCUSSION TO INFORM CONSULTATION
Koorie context
The heritage and culture of Koorie communities across Victoria is vibrant, rich and diverse, with approximately 38
different language groups. Diversity within Victorian Koorie communities is highly valued and a great source of
strength and opportunity.
The Victorian Koorie population is young, over half are aged 25 years or under compared to just under a third of
non-Koorie Victorians under the same age. In 2016, the median age for Koorie people was 23 years compared to 38
years for non-Koorie Victorians.
There are a range of risk and protective factors that have an impact on life outcomes. This includes a person’s
life experiences, expectations, culture and beliefs, age, gender identity, sexual orientation, and the relationship
between these factors. Where one or more of these factors exist, barriers increase in scale and complexity, this
can in turn make it even harder for Koorie people to know their rights when navigating the education, training and
employment systems.
Currently there is an over-representation of Koorie people in the Victorian justice system, Koorie adults are 11 times
more likely to be under justice supervision that non-Koorie Victorians. In Victoria, Koorie people are 1.3 times more
likely to return to prison within two years of release than non-Koorie people. Koorie prisoners have the opportunity
to engage in training while incarcerated, however, participation in training post release remains a challenge.

10

What other barriers might impact on Koorie learners’ capacity to fully participate in
and engage with VET

What we know works and what we know is happening
Positive climate for learning and development
Koorie learners of all ages are strong in their identity within all services
What works?

What’s currently happening?

1.1.1 Connection to family, community, culture and
Country is critical to the wellbeing and positive selfidentity of Koorie people.

Cultural safety varies across training providers. There
is no agreed consistent way to measure the level of
cultural safety of training providers.

1.1.2 Koorie only programs, Koorie units, Elders
in residence, Koorie mentors and scholarship
opportunities are just a few examples of training
supports that can help Koorie learners to feel strong
and supported in their cultural identity.

The strategies implemented to support Koorie learners
differs across training providers. In some instances
the local community and VAEAI guide the way training
providers are supporting their students, but not
always. This is particularly strong in areas where there
are strong long-standing relationships.
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How can we ensure Koorie learners and staff experience a culturally safe VET sector?

All Victorians understand and respect Koorie culture and history
What works?

What’s currently happening?

1.2.1 Koorie learners do best when Koorie perspectives,
including cultural knowledge where appropriate, are
integrated into training. Respect for local knowledge
and capabilities supports genuine partnerships with
community and the inclusion of Koorie perspectives in
the curriculum.

The resources or skills needed by training providers
to integrate Koorie perspectives into the training
curriculum varies. Not all private providers hold the
expertise to do this.

1.2.2 Koorie learners benefit from a welcoming
environment where Koorie culture has high visibility
(e.g. Aboriginal and Torres Strait Islander flags,
acknowledgment of Traditional Owners, celebration of
NAIDOC week and observance of Reconciliation week)

Most public institutes (TAFE and dual sector) have at
a minimum Aboriginal and Torres Strait Islander flags
on display in a prominent position, but a number may
not include other culturally relevant actions to ensure
Koorie culture has high visibility.

12

How can training providers enhance their understanding and respect for Koorie culture and history
including culturally appropriate learning methods and Koorie perspectives in the training curriculum?
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Community engagement in learning and development
Services and Koorie communities work together on local, place-based approaches to improving learning outcomes.

What works?

What’s currently happening?

2.1.1 When positioned at the centre of decision-making
processes Koorie people have better educational
outcomes.

Some training providers have established Aboriginal
Advisory Committees to guide training delivery. This is
not happening across the sector in a consistent way.

2.1.2 When community stakeholders are connected and
work in partnership, Koorie learners receive holistic
support that acknowledges complex and intersecting
barriers.

Awareness and understanding of the KLO and
Wurreker Broker roles are not consistent across
regions. This makes ‘joined-up’ service delivery and
collaboration across stakeholders difficult.

2.1.3 Forming partnerships with range of community
organisations including community education
providers, community service providers and
employment organisations provides real pathways for
learners.

The quality of the relationships between education
providers and Aboriginal Community Controlled
Organisations (ACCOs) is varied. Not all training
providers have established, effective and ongoing
relationships with their local ACCO/s.

2.1.4 The Koorie VET workforce have skills and
resources to establish and nurture partnerships with
the community.

It is unclear the role the broader workforce should
play in establishing and maintaining partnerships
with Aboriginal and non-Aboriginal community
stakeholders.
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How can training providers provide avenues for Koorie learners and communities to be involved in
and contribute to education decision making that affects them?

A culture of professional leadership
Success for Koorie Victorians is core business for all educational leaders.
What works?

What’s currently happening?

3.1.1 Koorie Liaison Officers (KLOs) deliver positive
outcomes for students when they are well supported in
their training providers.

Some training providers have established Koorie Units
to provide better structural and professional supports
for KLOs to effectively do their jobs.

3.1.2 Koorie learners benefit from seeing Koorie staff at
all levels and across all areas.

The number and level of Koorie staff varies across
training providers.

3.1.3 Growing Koorie employment within education
providers is a key enabler to supporting learners
to succeed. It can help to build relationships with
community members, develop skills of non-Koorie
teachers or staff and provide a culturally safe contact
point for Koorie learners.

Some training providers have developed and
established Aboriginal employment strategies,
but a lot of managers are still unsure of how to
grow Aboriginal employment or support Aboriginal
employees.

3.1.4 Developing Koorie leaders in the VET sector
provides opportunities for training provider and sector
wide improvements that enable self-determination,
student support and cultural safety.

A number of training providers and Aboriginal RTOs
have high levels of employment of Aboriginal people at
a senior level. This results in a strong Aboriginal voice
on decision making groups.

3.1.5 General supports like Community Service funding
and the Regional and Specialist Training Fund can
be leveraged and coordinated to provide support for
Koorie learners to engage, achieve and excel in their
studies.

Program managers in the Department often work
together to collectively improve outcomes for Koorie
learners. To date this has mainly been based on
relationships and is becoming more formalised with
the establishment of the Koorie VET Advisory Group.

14

What core skills and qualifications are important for the Koorie VET workforce to have?

15

What are best practices for growing and supporting the Koorie VET workforce including progression
and career advancement?
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Excellence in teaching, learning and development (higher education and skills)
Koorie learners transition successfully into further education and employment
What works?

What’s currently happening?

4.1.1 Career education is a building block for life long
success. It will support Koorie learners to successfully
transition from VET to work and navigate multiple and
complex careers of the future. Career practitioners at
TAFEs often collaborate with Koorie Liaison Officers to
support career education and guidance

Career education advice and support varies across
training providers. Many Koorie people perceive fewer
local opportunities than non-Koorie people for the
same geographical areas.

4.1.2 Supports that acknowledge pathways to
education, training and employment for Aboriginal
people can vary and require individualised
approaches.

Family responsibilities, raising young families or
cultural obligations may result in non-linear pathways,
for example Aboriginal women who do not complete
Year 12 are likely to spend around 10 years not studying
before enrolling in further post-compulsory education.

4.1.3 Koorie learners thrive when communities,
educators, families and peers cultivate a culture of
high expectations.

Expectations of learners vary widely across the state
and are influenced heavily by peer, family, educator
and community perceptions.

4.1.4 Supporting Koorie prisoners to continue their
education post release and to get the skills they need
to pursue their goals reduces the risk of returning to
prison under sentence within two years of release.

The majority of transition support that Koorie
prisoners receive is pre-release, and usually in the
form of career counselling and planning for release.
Aboriginal people are often imprisoned far away from
their communities, which makes it harder to continue
training post-release.

16

How can institutes support Koorie learners to identify and complete their training, education and
employment goals and aspirations including through ongoing career education?

17

How can institutes track and engage their alumni to best connect the Koorie learning community?

18

How can Koorie prisoners be supported to continue their education post-release?

19

How can we support Koorie learners to transition into meaningful further education, training or
employment pathways?
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Excellence in teaching, learning and development (higher education and skills)
Koorie people have the opportunity to access education at all stages of life
What works?

What’s currently happening?

4.2.1 Koorie learners benefit from a focus on individual
needs and learning plans, flexibility in approaches and
continuity of support.

Learners who are school aged or under 25 years old
commonly have Individual Learning Plans but learners
over 25 years old prefer to have career focused
conversations rather than plan.

4.2.2 Creating supportive environments for Koorie
learners requires action at all levels of an organisation,
including support from peers, tutors and Elders.

In most examples, Koorie Units have total carriage
of Aboriginal work, which enables this work to be
developed and led by Aboriginal staff and students.

4.2.3 Accurate, timely and impartial advice supports
Koorie people to make informed decisions about
achieving education, training and employment goals.

While Koorie learners in VET report high levels of
understanding of the training system, community tell
us that there is still work to be done to improve the
quality and timeliness of advice given.

4.2.4 Koorie learners benefit from individual academic
and social support when it is delivered by Aboriginal
peers or Elders.

Some training organisations engage their alumni to
deliver tutorial support for learners, others support
‘Elders in residence’ programs.

20

How can Koorie people experiencing multiple barriers to achieving success be supported to access
education at all stages of life?

PROPOSED ENGAGEMENT
In the first half of 2019 the Department, in partnership with VAEAI, will engage with the Koorie VET sector,
workforces and communities regarding this paper and the proposed implementation of Marrung action 8a.
The Koorie VET Advisory Group will consider the outcomes of consultations and develop options for a revised
approach to supporting Koorie learners in VET.
It is anticipated that any changes to the current supports will be implemented from 2020.
Locations
Ballarat

Morwell

Bendigo

Dandenong

Mildura

Western metro

Warrnambool

Melbourne CBD

Wangaratta

Corrections Victoria

Lakes Entrance

Stakeholders
TAFE and dual sector institutes

Local Aboriginal Education Consultative Groups

VET sector Aboriginal staff

Non-Government Registered Training Organisations
(RTOs)

Wurreker program managers

Learn Locals

VET students (18 years or older)

Industry

Stakeholders in the Victorian Aboriginal community
(including ACCOs)

ACFE Board and Regional Councils

VAEAI Wurreker Unit

DET Regional staff including;
•

Higher Education and Skills Group

•

The Koorie Education Workforce

•

Youth Pathways and Transitions teams

ATTACHMENT 1 DATA PACK
Census data
Figure 1: 2016 age of Victorian populations
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Figure 2: 2016 minimum highest qualification of Victorian populations
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Figures 1 and 2 outline demographic characteristics of the Victorian Koorie population in 2016. The Australian
Bureau of Statistics found that in 2016 there were 47,787 Koorie people in Victoria representing 0.8% of the state’s
population, this is an increase from 0.7% in 2011 and 0.6% in 2006. Around half of the Koorie people in Victoria lived
in metropolitan Melbourne.

Koorie engagement in school
Figure 3: 2017 OnTrack Survey response
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In 2016, the Year 7-10 apparent retention rate for Koorie students was 99.8%, this is equivalent to non-Koorie
Victorian students. However, the Year 7-12 apparent retention rate for Koorie students was 67.6% compared with
88.1% for non-Koorie students.
OnTrack survey data (Figure 3) shows Koorie school leavers are more likely to go on to full-time work and less likely
to commence further education or training. Those that do go on to further education and training were more likely
than non-Koorie students to choose vocational education and training over a Bachelor’s degree at university.

Koorie engagement in VET
Table 1, 2, 3 and 4 show the changing shape of education provision for Koorie learners in VET between 2013
and 2017.
Since 2016, government subsidised Koorie enrolments have begun to shift back towards TAFEs. While overall
enrolments in training have not recovered to above 2013 levels, there has been small improvements over the past
three years – largely driven by an increase of enrolments in the TAFE sector.
Since 2013, there have been decreases in the number of Koorie students studying at Certificate III and IV. There
have also been increases in students studying at Certificate I and II levels since 2015, and small but steady
increases in Koorie students studying at the Diploma and above level.
Major reforms in VET policy, regulation and funding since 2015 have contributed to changes in the Koorie VET
engagement and participation levels outlined in this paper.

2013

2014

2015

2016

2017

2013

2014

2015

2016

2017

TAFE

2.8

2.5

2.1

2.8

3.2

TAFE

45.7

42.2

38.2

43

42.8

Dual
sector

0.5

0.4

0.4

0.4

0.4

Dual
sector

3.9

4.1

3.7

3.7

3.7

ACE

1

1

0.9

0.8

0.9

ACE

4

4.4

3.5

4.5

4.1

Private

2.6

2.8

2.6

2.1

1.8

Private

21

25.1

27

30.1

31.4

Total

6.9

6.7

6

6.2

6.4

Total

7.62

77.5

74.2

83.5

84.5

Table 1: Victorian Aboriginal student enrolments,
2013–17 (‘000)

Table 2: Australian Aboriginal student enrolments,
2013–17 (‘000)
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2013

2014

2015

2016

2017

Diploma+

0.5

0.6

0.6

0.6

0.7

Cert IV

1

1.1

1

0.9

0.9

Cert III

2.4

2.6

2.2

2.1

2

Cert II

1.4

1.1

1

1.3

1.5

Cert I

0.9

0.6

0.6

0.6

0.5

School ed.

0.1

0.2

0.2

0.2

0.2

Other

0.6

0.5

0.4

0.4

0.5

Total

6.9

6.7

6

6.2

6.4

Table 3: Victorian Aboriginal student enrolments, by highest current qualification level, 2013–17 (‘000)
2013

2014

2015

2016

2017

Diploma+

4.3

4.7

4.7

6.1

6.2

Cert IV

8

8

7.3

8.2

8.8

Cert III

24.2

26.1

27.2

30

32.3

Cert II

21.7

21.4

19.2

18.1

17

Cert I

10

9.4

8.6

8.8

8.1

School ed.

0.2

0.2

0.2

0.3

0.3

Other

7.3

7

6.6

11.6

10.3

Total

76.2

77.5

74.2

83.5

84.5

Table 4: Australian Aboriginal student enrolments, by highest current qualification level, 2013–17 (‘000)

Data notes
•

Source: NCVER 2017 Government-Funded Students and Courses Collection (VOCSTATS, extracted 3 July 2018).

•

Zero or rounded to zero. Elements may not add to totals due to rounding.

•

Government subsidised training data only

•

Numbers have been rounded to the nearest hundred

•

Data includes enrolments funded by Corrections Victoria (e.g. Koorie Prisoners undertaking training).
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ATTACHMENT 2 SUPPORTS THAT CAN IMPROVE OUTCOMES
FOR KOORIE LEARNERS
System levers
TAFE Compacts

TAFE compacts form an agreement between Government and the TAFE
Boards on the strategic directions each TAFE and dual sector institute.

Transforming Career
Education in Government
Schools

Career education in government schools is being transformed to ensure
students have the skills and capabilities to navigate multiple careers and
meet the challenges of the changing world of work.

Koorie VET Advisory Group

The Koorie VET Advisory Group provides oversight, direction and advice to
support improved outcomes for Koorie learners in VET.

Adult, Community Further
Education Board

The board’s role is to plan and promote adult learning, allocate resources,
develop policies, and advise the Minister for Training and Skills on matters
related to adult education in Victoria.

Employment Supports
Skills and Jobs Centres (SJCs)

SJCs support collaboration between TAFEs and industry, assist employers to
fill job and apprenticeship vacancies and help students to explore options
and make career decisions.

Vocational Training and
Employment Centres (VTECs)

VTECs coordinate support services to connect Aboriginal job seekers with
training and employment. VTECs also support job seekers once they have
transitioned into the workplace with ‘wrap around’ support for the first 26
weeks.

jobactives

Employers can use a local jobactive provider for tailored recruitment
services, at no cost to their business. Job seekers can get help from a
jobactive provider to get and keep a job.

Aboriginal RTOs

The Victorian Aboriginal Community Services Association Limited (VACSAL)
and the Victorian Aboriginal Community Controlled Health Organisation
(VACCHO) deliver accredited training in Victoria.
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Supporting enterprise and small business
Regional and Specialist
Training Fund (RSTF)

RSTF is a targeted funding stream designed to respond to industry-led
demand for specific skills in regional and specialist areas that are not being
met by the current training market.

Workforce Training
Innovation Fund

Funds partnerships between industry and training providers. The
partnerships must deliver innovative strategies that improve training
outcomes and increase the relevance of training to their industry.

Victorian Aboriginal
Economic Board

The Board brings together Aboriginal community members, businesses,
the corporate sector and government to drive the delivery of the Victorian
Aboriginal Economic Strategy 2013-2020.

Kinaway Aboriginal Chamber
of Commerce

Provides business support and advice to Victorian Aboriginal business
people and help improve the visibility and networks of Aboriginal businesses
to strengthen relationships and create opportunity.

Supply Nation

Provides Australia’s leading database of verified Indigenous businesses:
search by business name, ABN, product, service, area, or category.

Student supports
Free TAFE for priority courses

From 1 January 2019, Free TAFE for Priority Courses covers tuition fees for
priority courses for students who are eligible for government-subsidised
training.

Community Service Funding

Supports TAFEs to deliver services that keep students engaged and on track
for an education and employment outcome.

Reconnect

Reconnect aims to re-engage participants in training and learning, and
facilitate pathways to further education and/or employment by providing
outreach, engagement and wrap-around support services.

Koorie units in TAFE and dual
sector institutes

Some institutes have established Koorie Units that oversee Wurreker
implementation and employment of the KLO. Koorie Units are considered the
industry standard for cultural safety by Aboriginal people in the VET sector.

Victorian Government Strategies
Marrung: Aboriginal Education
Plan 2016-2026

Marrung has a strong commitment to improved outcomes for Koorie
learners in higher education and skills, and acknowledges that education
and training are vital to achieving better life outcomes for all people.

Victorian Aboriginal Affairs
Framework 2018-2023 (the
VAAF)

The Victorian Government’s overarching framework for working with
Aboriginal Victorians, organisations and the wider community to drive
action and improve outcomes.

Barring Djinang Victorian
Aboriginal Employment
Strategy

A 5 year Aboriginal Employment Strategy for the Victorian public sector and
includes a 2% Aboriginal employment target for the Victorian Public Service.

Tharamba Bugheen: Victorian
Aboriginal Business Strategy
2017-2021

Focuses on improving the accessibility of business support, improving the
visibility and networks of Aboriginal businesses and strengthening the
entrepreneurial culture and business experience of Aboriginal Victorians.

The Victorian Aboriginal
Economic Strategy 2013-2020
(VAES)

The VAES has three clear, integrated goals, focused on: strong foundations in
education and training; jobs with career pathways; and enterprise through
sustainable businesses.

Social Procurement
Framework (SPF)

Outlines how the Victorian Government will achieve benefits through its
procurement. The benefits will help our community, the economy and the
environment. The SPF includes a 1% target for government procurement of
Aboriginal business.

