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50 Lonsdale Street
Melbourne Victoria 3000
Dear Office for Women
Gender Equality Bill exposure draft
The Municipal Association of Victoria (MAV) welcomes the opportunity to give feedback on the
key elements in the Exposure Draft of the Gender Equality Bill.
The MAV has played an active role in facilitating local government participation in the
development of the Gender Equality Bill thus far. We are committed to continuing to work with
the State Government in in progressing gender equality in Victoria, and to support councils in
the implementation of the Bill.
Working with and alongside local government is critical to achieving the aims of the Gender
Equality Bill, and Safe and Strong: A Victorian Gender Equality Strategy recognises the
importance of partnering with councils to achieve gender equality. The MAV has consistently
kept the local government sector informed of the progress of the Bill, and has encouraged local
government participation in the consultation process. Three consultations were held with
councils and the Department of Health and Human Services at the MAV in January this year,
with representation from 72 councils. In addition to this, the MAV has kept councils abreast of
developments via communications with Human Services Directors, Human Resources
Managers, prevention of violence against women contacts, and through regular e-news and
bulletin items.
The MAV has a long and proud history of supporting gender equality initiatives, and recognises
the link between gender inequality and violence against women. Councils have been engaged
in this work, and over the past decade have made significant progress towards gender equality.
In 2012, the MAV published a Leadership Statement confirming our commitment to supporting
councils to promote gender equity and prevent violence against women. In 2015, the MAV
emphasised the importance of addressing gender inequality in preventing men's violence
towards women in giving evidence and its submission to the Royal Commission into Family
Violence, and recognised the important role councils have to play in primary prevention. Our
submission to the development of the Gender Equality Strategy in 2016 identified that
generational change is needed to achieve gender equality, and that, as the closest tier of

