
A
n
nu

al
 R

ep
o
rt

 2
02

0



2Noah’s Ark Annual Report 202020 |

Contents

3				

4-6

7

8

9

10

11

 .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 12

16-17 

				

 

 

 .

 14-15 

About Noah’s Ark  .   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .

Our highlights  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .

President’s Report   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .

Board of Management  .   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .

CEO Report   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .

Director, Services Report  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . . . . . . . . 

Senior Manager Marketing & Communications Report ...................................  

Senior Manager Corporate Services Report .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 

Manager, Finance & Payroll Report   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . .13 

Treasurer’s Report  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .

Financial Overview  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .

Revenue & Expenses .   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .

Donors Report   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .       19



Noah’s Ark Annual Report 202020 |

O37,0,60�

5(63(&7

K,1'1(66

Q8$/,7<

Noah’s Ark — Who we are, what we do 

We work closely with children and their families to 
focus on the services they use and the activities 
they participate in . We provide them with the very 
best information and support, enabling them to 
make informed decisions and meet their goals .  
We have grown to now employ more than 330 staff, 
delivering services to more than 3,500 families 
across Victoria, NSW and the ACT . In addition to 
providing training for early childhood professionals, 
we participate in sector events and lead policy and 
research nationally and internationally .  

O85�9$/8(6
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$W�1RDK¶V�$UN�ZH¶UH�DOO�DERXW�ZRUNLQJ�ZLWK�IDPLOLHV�WR�KHOS�EXLOG�EHWWHU�
IXWXUHV�IRU�FKLOGUHQ�ZLWK�GLVDELOLWLHV��,W¶V�VRPHWKLQJ�ZH¶YH�EHHQ�GRLQJ�IRU�
DOPRVW�50 \HDUV��$�QRW-IRU-SURILW�FRPPXQLW\�RUJDQLVDWLRQ�EDVHG�LQ�9LFWRULD��
WKH�$&7��16W��DQG�D�5HJLVWHUHG�1',6�3URYLGHU��RXU�UDQJH�RI�VHUYLFHV�DQG�
SURJUDPV�–�(YHU\GD\�/HDUQLQJ�DQG�7KHUDS\™�–�KDYH�EHHQ�GHYHORSHG�E\�
LQGXVWU\�SURIHVVLRQDOV�DQG�VSHFLDOLVWV�WR�VXSSRUW�IDPLOLHV�ZKR�KDYH�D�FKLOG�
ZLWK�D�GLVDELOLW\�RU�DGGLWLRQDO�QHHGV�(DJHG���–���)��

OUR VISION

Every child develops meaningful 
relationships, participates and 
learns with the encouragement and 
understanding of their families, 
carers, educators and communities.

OUR PURPOSE

To build better futures for 
children with disabilities  
and other additional needs.

The results of this work speak for themselves . 
The Canadian Occupation Performance Measure 
indicated that almost all families reported an 
improvement in their child’s performance against 
the goals identified in their Family Service 
Support Plan . Almost all families also reported 
an improvement in satisfaction with their child’s 
performance . This shows ongoing improvement  
in the outcomes for children and their families .  
We continue to work hard to improve our support  
for children and families . 



4Noah’s Ark Annual Report 202020 |

Our highlights

/LNH�PRVW�RUJDQLVDWLRQV'�DQQXDO�UHSRUWV�IRU�WKH������ILQDQFLDO�\HDU��WKH�FOHDU�
VWDQGRXW�KDV�EHHQ�KRZ�Noah's Ark�KDV�PDQDJHG�VHUYLFH�GHOLYHUy�DQG�WKH�
ZRUNIRUFH�GXULQJ�VXFK�D�FKDOOHQJLQJ�\HDU��WH�KDYH�FDSWXUHG�VRPH�NH\�WKHPHV�
ZLWKLQ�WKH�\HDU�EHORZ�

          Communicating with families

Throughout the bushfires and the pandemic, communications with staff and families has significantly 
increased. Traditional channels for communications have been used, however the most popular with 
families has been using the website and social media platforms. Our analytics tell us that this is the 
most effective and direct way to communicate with many families – it also enables language translation 
systems.

Both families and staff heard directly from the CEO, Team Leaders and Key Workers on a daily to 
weekly basis. 

,QIRUPDWLRQ�VKDUHG�LQFOXGHG:

          Changing how we work - Telehealth 

This year saw unprecedented challenges affecting how we work. Perhaps the most dramatic 
change required by the pandemic was the change to Telehealth. Our staff responded quickly to the 
pandemic and successfully transitioned to Telehealth services from March for many families. 

Key Workers showed great resilience by adapting to new technology and working with families’ needs 
on what works best for them. We continued to support children and families to reach their goals 
throughout the year in difficult circumstances.

New Telehealth resources were created for Key Workers: 

• The Everyday Learning and Therapy Tool Kit – Virtual Visits, Recommencing Home and
Community Visits

• Telehealth tip sheets to support working in this virtual environment
• Seminars about the best platforms to use in Telehealth
• Keynote presentation by Dathan Rush
• Weekly Professional Learning News resources and seminars.

• Bushfire and COVID-19 breaking news and tips
• Health and Wellbeing advice and where to get help
• NDIS and Government updates
• Research and submissions
• Free online programs and activities
• Staff videos on “What’s most important about the work Noah’s Ark does?”
• Good news stories and articles about our families
• Participation in local events and expos pre-COVID
• Celebration of important cultural, disability and advocacy days
• Support of Indigenous initiatives such as NAIDOC and Reconciliation week, and our video created

with Communities for Children Bendigo - Connecting with Culture.
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Our highlights

          Professional development, training, and resources 

Our online professional development resources have continued to grow. Some of our most popular 
courses such as Best Practice in Early Intervention became available in live webinar formats. All our 
Inclusion seminars are also available in this new online platform in a live facilitated session to support 
educators in providing quality inclusive environments. 

New graduates have a tailored induction program that based on probation reviews has been working 
well.

$UHDV�ZH�KDYH�IRFXVHG�RQ�LQFOXGH:
• Discipline specific mentoring
• Practice coaching school-aged children and their families
• Assessments
• Group programs.

          Sustaining wellbeing 

COVID-19 and Government restrictions, including the closure of childcare and schools and other 
support services have put significant pressure on staff and families. We have supported employees 
with flexible working hours and encouraged staff to use leave entitlements. 

Families were kept updated on news affecting them by ensuring COVID and NDIS updates were 
shared in a timely manner. 

We shared activity ideas for families to keep busy with arts and craft and virtual events and videos. We 
also shared health and wellbeing advice from the industry and links to mental health support, for 
those who may feel isolated and have children struggling with lockdown.  

7KH�QHZ�WHOOEHLQJ�SURJUDP�IRU�HPSOR\HHV�KDV�LQFOXGHG:�

• Participation in International Women’s Day, RU OK Day, and other events
• Recognition of Service awards
• Mental and physical health tips and suggested reading on the Business Library and in the RU OK

Day SharePoint drive and EAP communications and announcements
• Weekly Yoga sessions
• Saying thank you – a small gift to all employees showing appreciation
• Facebook page for employees to connect – “Working Together Remotely”.
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Our highlights

  Improving systems

Our website was refreshed at the beginning of the new year with a dedicated Parents & Carers 
section, and later featured a new page to help parents get started at Noah’s Ark. Families can now 
watch a video introducing one of our Team Leaders, learn about Telehealth, how we work and our 
services, and find all the important information they need in one central place. 

A new online registration form made it easier for families to register with us and provided an 
alternative to phone enquiries, making Customer Care more efficient at capturing leads during 
busy periods.

• Introducing new innovations
• Updated website and features
• Rolling out Chromebooks
• Video conferencing and other platforms including Jam board
• IT security
• Administration.
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,Q�D�\HDU�WKDW�VWDUWHG�RXW�IRU�1RDK¶V�$UN�DV�WKH�FRQWLQXLQJ�WUDQVLWLRQ� 
WR�WKH�1',6��ZH��OLNH�RWKHUV��ZHUH�RYHUWDNHQ�E\�WKH�FRURQDYLUXV� 
SDQGHPLF��FRUWXQDWHO\��ZH�ILQLVKHG�WKH�\HDU�KDYLQJ�PDGH�VWURQJ� 
SURJUHVV�RQ�ERWK�IURQWV�

.
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BOAR D OF MANAG E M E NT

TIM MOORE BOARD MEMBER

Tim has been an educational and developmental  
psychologist for more than 30 years and has had a long 
involvement in the provision of early childhood  
intervention services . Currently a 
Senior Research Fellow at the Centre  
for Community Child Health, Royal  
Children’s Hospital, he is a former  
Board President . 

.  






.







. 










NANCY BLACK, BOARD MEMBER 

Nancy first joined Noah’s Ark with her daughter 
in the 1970s and has served on the Board over 
many years. She works in theatre, film  
and television as a writer, director and 
teacher . She was a founding member 
of West Residential Association for the 
Intellectually Disabled (WestRaid) .

JAMES GARDE TREASURER

James Garde is a corporate adviser and non-executive 
director . His previous roles have been Executive 
Director of Spotlight Group Holdings, a 
major, privately owned retail, property 
and investment group and as a Mergers 
& Acquisitions and Corporate Finance 
partner with PricewaterhouseCoopers . 
James is married with three children .

FINTAN MAGEE PRESIDENT

Fintan is a qualified practising insurance broker and 
was a co-founder of Gallivan, Magee & Associates 
Pty . Ltd . The business was acquired by Steadfast 
Group Ltd . (ASX:SDF) in 2013 and Fintan 
is now consulting globally to Government, 
State Owned Enterprises and large 
corporations . He is married with three 
older children .

ROBYN BRIGGS VICE PRESIDENT

Robyn has three children, her middle child receives 
services from Noah’s Ark . She joins Noah’s Ark with 
more than 9 years’ experience in marketing 
and product management roles in Australia 
and in the UK across a range of industries . 
Robyn has a Bachelor of Business 
(Communications) with QUT .

VIKKI MORRIS VICE PRESIDENT

Vikki is a partner development manager with Amazon 
Web Services and is responsible for driving strategic 
initiatives together with business partners to deliver 
business outcomes for large enterprise customers . 
She has over 30 years’ experience in the technology 
industry and skills that span account, project, sales 
and change management disciplines . She has worked 
for corporations in both Australia and the U .S . Vikki 
has two young children, her youngest, up until recently 
and prior to him starting school received services  
from Noah’s Ark . She is passionate about  
ensuring that children with disabilities  
receive the highest quality and  
contemporary care while maintaining  
the joy and happiness of childhood .
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7KLV�\HDU�WKH�GHSWK�DQG�FRPPLWPHQW�RI�WHDPV�DFURVV�1RDK¶V�$UN�HPHUJHG�DV�WKH� 
FKDOOHQJHV�SUHVHQWHG�E\�WKH�FRURQDYLUXV�SDQGHPLF�XQIROGHG��8QGHU�SUHVVXUH�� 
1RDK¶V�$UN�EHFDPH�D�VWURQJHU�DQG�PRUH�XQLWHG�RUJDQLVDWLRQ��$�FRPPLWPHQW�WR�WKH� 
ZHOOEHLQJ�RI�WKH�FKLOGUHQ�DQG�IDPLOLHV�UHPDLQHG�FHQWUDO��7KLV�ZDV�HYLGHQW�LQ�WKH� 
VSHHG�ZLWK�ZKLFK�VWDII�DGRSWHG�THOHKHDOWK�VR�WKDW�WKH\�FRXOG�FRQWLQXH�WR�PHHW�DQG� 
HQJDJH�ZLWK�IDPLOLHV��,W�ZDV�DOVR�HYLGHQW�LQ�WKH�FRQFHUQ�DERXW�UHFRQQHFWLQJ�ZLWK� 
IDPLOLHV�ZKR�IRXQG�PHHWLQJ�E\�SKRQH�RU�YLGHR�OLQN�WRR�GLIILFXOW�

I want to thank staff across the Organisation for how 
they handled themselves during these uncertain  
times. We work with families who experience  
uncertainty because they have children with  
disabilities. Perhaps our skills in remaining calm and 
working through the possibilities helped us as we  
went into lockdown. 

As an organisation, we have focused on the quality  
of our services. This year the focus changed to  
making our head office functions flexible. Ironically,  
we had just relocated and settled into our new Head 
Office building, before we shifted to working from  
home.  

It has been an exceptional year and I want to make  
an exception by acknowledging and thanking all the 
individuals in our extended Executive group. They  
worked intensely to reconfigure how the  
Organisation could function to successfully support  
staff to work at home. We were fortunate that  
Roxanne Higgins and Kate Parsisson had brought  
to Noah’s Ark skills in crisis management and  
communications. Rob Petherick supported the  
relocation out of offices to home and Peter Davies  
continually problem solved IT challenges. Gayle  
Twomey worked hard on ensuring we could qualify  
for JobKeeper. Meg Moir was the approachable  
face of Human Resources, supporting  
organisational wellbeing.  

While this team worked hard, other teams were  
working equally hard. The Operations Managers  
and Team Leaders led rapid changes across the 
clusters. New problems required new solutions.  
Training and administration went online.

Coaches were refocused on supporting new staff 
who were working from home rather than in a  
supportive office.  

Once we had settled the new systems, there was a  
chance to continue our more routine work. I would  
like to thank everyone who has contributed over the 
year to the Quality, Stakeholder and Community  
Engagement, Clinical Practice and Health, Safety  
and Wellbeing Committees. 

My thanks also to Dr Kerry Bull, who resigned from  
her position as Director of Development. Kerry is a  
great champion of evidence-based practice and led  
the improvement of the quality of our services over  
the last five years. Fortunately, she is remaining with  
us as a consultant and continuing to lead many of  
our submissions as we seek to inform our sector and 
government. Submissions this year were on the  
NDIS Participant Service Guarantee, NDIS Pricing  
and Thin Markets. We also made submissions to the  
Disability Royal Commission on education, to an  
inquiry into CALD communities and responded to the 
new Inclusion Support Program Guidelines. 

Finally, I would like to thank the Board for their  
ongoing support this year. They have played a  
stabilising role in a difficult time, kept asking good  
questions, and provided practical help. My thanks to 
Fintan Magee for his leadership of the Board.   

John Forster

CEO Report
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&XVWRPHU�SURDFWLYH�FRPPXQLFDWLRQV�GULYHQ�IURP�DQ�HPHUJHQF\�DQG� 
LPPHGLDWH�QHHG�IRU�VWDII�DQG�IDPLO\¶V�VDIHW\�DQG�ZHOOEHLQJ�ZHUH�WKH�WZR� 
PDLQ�REjHFWLYHV�IRU�WKLV�ILQDQFLDO�\HDU��

.














Senior Manager, Marketing & 
Communications Report
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,Q�D�\HDU�GUDPDWLFDOO\�DIIHFWHG�E\�PDQ\�FULVHV�LQFOXGLQJ�EXVKILUHV�DQG��
&O9,'-����WKH�1RDK¶V�$UN�&RUSRUDWH�6HUYLFHV�WHDP�ZHUH�DEOH�WR��
YLQGLFDWH�D�ORW�RI�RXU�VWUDWHJLHV�WKDW�ZH�KDG�ZRUNHG�RQ�LQ�WKH�SUHYLRXV��
IHZ�\HDUV��

.



















Key Workers were able to quickly adapt to  
Telehealth as our key service offering and use online 
platforms such as Google Meet, Zoom and Microsoft 
Teams to communicate with clients and maintain a  
connection with other team members. It also gave  
us an opportunity to try things within IT leading to us  
becoming a more agile organisation. 

The challenges that we have faced are ever present 
and it is apparent that into the future the way we  
work will have changed significantly. However, we  
are confident that we will be able to adapt quickly to  
any challenges thrown at us as we now have an  
agile platform and workforce that is able to respond  
to change. 

Robert Petherick

Senior Manager, Corporate Services
Report
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Manager, Finance & Payroll Report

The Noah’s Ark Finance Team has welcomed some new members to our team 
over the past twelve months. This has given rise to the opportunity to reflect on 
the needs of the Organisation in terms of the roles of the Finance team given 
that Noah’s Ark has now fully transitioned from block funding under the 
Victorian Government Department of Education and Training to the National 
Insurance Disability Scheme (NDIS).

As a newly formed team we have taken on new approaches too and have reviewed our processes and 
procedures. One major issue is that our current Finance system is currently maintained on a server and 
requires an upgrade to give us the functionality we require for the Finance team to be able to become 
more efficient and effective to meet the needs of the Organisation. We will begin a project to upgrade 
our Finance system over the next 12 months.  

The onset of the Coronavirus, COVID-19, also brought further challenges as we had to adapt to being 
more flexible in our working arrangements while still working together as a team. The team adapted 
brilliantly and productivity and communication with each other was maintained.     

The Administration Business partners who are our link with the service teams across the Organisation 
continue to play an integral role to ensure that our client processes remain accurate and responsive.  
Their part in assisting Finance during COVID-19 was integral to the continued support of our service 
staff and clients with changes to the NDIS funding and guidelines. 

I would like to thank Anne Chiu, our previous Accountant, who was with our Finance team for just over 
13 years, for her contribution to Noah’s Ark.  

Gayle Twomey
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Treasurer’s Report – 30 June 2020

1RDK¶V�$UN�KDG�D�VXUSOXV�IRU�WKH�\HDU�RI������������(�����VXUSOXV�����������)���
7KLV�LQFOXGHV����������(�������������)�RI�LQWHUHVW�DQG�GLYLGHQG�UHYHQXHV��,Q�
DGGLWLRQ��1RDK¶V�$UN�KDG�QHW�UHDOLVHG�DQG�XQUHDOLVHG�ORVVHV�IURP�LWV�
LQYHVWPHQWV�RI����������(��������������JDLQ)��

Noah’s Ark’s has now completed the final transition of our clients from the Victorian State Government 
Department of Education (DET) and Training block funding to the National Disability Insurance Scheme 
(NDIS). We thank DET for all the support it has provided to Noah’s Ark and our clients over the past years in 
Early Childhood Intervention. We continue to have a significant relationship with DET supporting those 
children and their families that are not eligible for NDIS and with the Kindergarten Inclusion Support program.  

7KH�LPSDFWV�RQ�WKH�LQFUHDVH�LQ�UHYHQXH�LQFOXGHG:

• Increase in revenue from Program Fees and Operating Grants due to growth in our NDIS client base

• Additional funding for the Kindergarten Inclusion Support program we provide in the Loddon Mallee region

• JobKeeper payments from the Australian Government received from April 2020 to June 2020.

  The total revenue of Noah’s Ark was ������������ an increase of 
$2,111,466 (2019 $20,822,097) or ����% compared with the 2018-19 
financial year. 

TOTAL REVENUE 

$22,933,563

.







TOTAL EXPENSES 

$20,994,553

Noah’s Ark was eligible to receive the JobKeeper payments up until 27 September 2020. From the onset of 
the COVID-19 outbreak, our revenue was impacted by the need to change our service delivery from home 
and community-based services to Tele services. Over the ensuing months Noah’s Ark and our clients 
continued to adapt, and services were delivered that enabled Noah’s Ark revenue base to return to a level 
where we no longer were eligible for JobKeeper support.  
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Treasurer’s Report – 30 June 2020

In these Financial Statements, AASB 16 Leases has been adopted from 1 July 2019.  This has 
impacted on comparisons for several expense lines including Occupancy and depreciation expense.  
The Balance Sheet also now includes the Right of Use Asset and current and non-current Lease 
liabilities.   

The global pandemic created volatility in the markets both locally and overseas. This year our portfolio 
results ended with a net loss of $390,540 (2019 gain of 164,477). The Board continues to monitor the 
investment strategy and asset allocation through the Finance Sub-Committee on a regular basis.  

There were no other significant changes in the state of affairs of Noah’s Ark Inc. during the financial 
year. 

On a sad note, Noah’s Ark and particularly the Finance Team and the Board, would like to acknowledge 
the sudden passing of Lee Wong in March 2020. Lee was the Audit Principal and a Director of Morrows 
and previously at MSI Ragg Weir and has managed the audit of Noah’s Ark for more than 15 years. Lee 
was a great supporter of Noah’s Ark and we acknowledge his contribution.   

James Garde



16Noah’s Ark Annual Report 202020 |

Financial Overview

Summary of Statement of Profit or Loss and Other Comprehensive 
Income for the year ended 30 June 2020

���� ����

� �

,QFRPH

Government Grants  3,931,717 10,685,601 

Program Fees 16,668,537  8,778,777 

Training and Professional Services Income  271,502  340,292 

Donations and Fundraising  4,674  55,543 

Interest and Investments  401,350  785,070 

Other Revenue  1,655,783  176,814 

����������� �����������

([SHQVHV

Employee Entitlements 17,752,620 15,855,056 

Depreciation and Amortisation  680,577  410,144 

Occupancy  421,535  613,905 

Other Expenses  2,139,821  1,919,040 

����������� �����������

1HW�FXUUHQW�\HDU�VXUSOXV ����������� �����������

Net gain/(loss) on remeasurment of investments 
in listed shares available for sale (390,540) 164,477

7RWDO�FRPSUHKHQVLYH�LQFRPH�IRU�WKH�\HDU ����������� �����������
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Financial Overview

Summary of Statement of Financial Position for the year ended 30 June 2020

���� ����

� �

&XUUHQW�$VVHWV

Cash at Bank & Deposits 5,677,240 3,525,921 

Debtors and Other Receivables 1,551,550 1,163,316 

Other Current Assets   169,849   113,101 

���������� ����������

1RQ�&XUUHQW�$VVHWV  19,239,968  16,670,019 

7RWDO�$VVHWV ������������ ������������

&XUUHQW�/LDELOLWLHV

Payables & Provisions  5,148,076  5,177,973 

1RQ�&XUUHQW�/LDELOLWLHV 3,877,278  577,105 

7RWDO�/LDELOLWLHV ���������� ����������

1(7�$66(76 ����������� �����������

(Q8,7<

Retained Funds  14,579,028  12,640,018 

Realisation Reserve   1,006,321   1,006,321 

Financial Asset Reserve  1,680,400  2,070,940 

7O7$/�(Q8,7< ����������� ���������9

A  full set of financial reports, prepared by Morrows Audit, is available from Noah’s Ark. 
Please telephone 1800 819 140
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Revenue & Expenses

Sources of Income – 2019/2020

Victorian Government Grants 
Donation
NDIS
Interest & Dividends
Training & Resource Sales
Other income

Expenditure by Region – 2019/2020

Expenditure by Type – 2019/2020

Employee Expenses
Depreciation and Amortisation

Occupancy
Consultancy

Information Technology & Communications
Other

50.93%

40.53%

2.02%

3.
  2

.0
1 

%

2.
14

 %

0.94 %
2.50 %

1.76 %
4.80 %

1.66 %

7.10 %

3.24%

0.27%

3.77%

1.63%

0.85%

84.56%

23
.37

 %
 

 13.68 %

9.62 %

15.53 %

5 .79 %

ACT
Central Operations
Gippsland
Loddon Mallee
Hume
West Metro 

Ballarat 
Barwon 
Northern 
Grampians 
Southern Metro
NSW

17.14%

72.68%

7.22%
1.18%

1.75%

2.15 %

2.
08

 %

23.37 %

0.02 %
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Thank you to our donors 

$40,000

$2,000

$600

Ian Potter Foundation - Grant

William Angliss Charitable Fund

Kiwanis Geelong

Lord Mayor's Children's Fund

Jim’s Test & Tag Bendigo

Grill’d Plenty Valley

Donations through Givenow from families

Small
Donations

Message from Givenow donor - Maria

"Your support of my daughter in her early years helped her amazing social 
growth and settle well in school. Your good work needs to continue."



Noah’s Ark Inc. acknowledges the Traditional Owners 
of country throughout Australia and recognises their   

 continuing connection to land, waters and community.  
 We pay our respects to them and their cultures; 

 and to Elders both past and present.
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