
Do more with your 
money – start salary 

packaging today

Read this guide to find out how you 
could benefit from salary packaging. 

Workplace benefits for you
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Introducing salary packaging 
the RemServ way

Your employer has chosen 
RemServ as your workplace 
benefits provider to bring 
you the best possible salary 
packaging experience. 

We’ve specialised in workplace benefits 
for over 20 years. In that time, we’ve 
worked hard to perfect salary packaging 
so that you can maximise your tax 
benefits, make claims faster and easily 
view account balances anytime. Maybe 
that’s why we’re the largest and a 
trusted supplier of salary packaging 
throughout Queensland.

Salary packaging in a nutshell

Fully approved by the Australian Tax 
Office, salary packaging lets you pay for 
things like a car as well as work-related 
expenses with money from your salary 
before tax. This reduces your taxable 
income, meaning you could pay less tax 
and take home more of what you earn.
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The salary packaging difference

Without salary packaging

With salary packaging

Your pay

Your pay Expenses
These costs reduce your  

taxable income

Tax

Tax
Reduce your tax!

Expenses Less disposable income

More disposable income



Without  
salary packaging

Making everyday living expenses work for you

With  
salary packaging

$54,418 
disposable income

$55,220 
disposable income

$802 
net benefit*

Imagine you earn $95,000 
per year. By salary 
packaging up to $15,900 
in everyday living expenses 
you could be up to $802 
better off each year.
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Capped benefits

With capped benefits there’s a limit to how much you can salary 
package each Fringe Benefits Tax year (1 April – 31 March)1.

*Estimate only. Individual circumstances may vary. 
See back page for assumptions.

Note, you are required to pay the concession Fringe Benefits Tax (FBT) rate on 
the money you salary package up to your cap each FBT year. For example, if you 
package $15,900, you will then need to pay an additional $7,473 to cover your FBT 
obligations. However, as illustrated by the example, you could still benefit from more 
money in your pocket.

Everyday living expenses  
– up to $15,900 
Those everyday living expenses sure add 
up, but with salary packaging you could 
pay for them before you get taxed! 

•  Mortgage and rent

•  Gas and electricity expenses 

• Groceries and clothes

• Personal loan repayments

• Private health insurance premiums

• School fees
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Click, claim 
and go!
With our RemServ app you can forget 
about filing receipts in a shoebox for  
12 months – from your phone simply  
click to take a photo, hit submit to  
make a claim and go!

The RemServ app lets you see all your 
important account information in real 
time, in a simple and easy to follow 
format. And, view your account balances 
for more control over your transactions. 

Available on both Android and iPhone, 
all you need is an active RemServ Online  
account to get started.



Without  
novated leasing

Potential tax benefit of salary packaging a car only

With  
novated leasing

$33,466 
disposable income

$36,126  
disposable income

$2,660 
net benefit*

*Estimate only. Individual circumstances may vary. 
See back page for assumptions.

Let’s say you earn $60,000 
per year. By leasing a 
$34,000 car over 4 years, 
travelling 15,000 kms 
annually and a 35% residual 
value, you could be up to 
$2,660 better off each year.

Uncapped benefits

Novated leasing 
Novated leasing lets you salary package 
the cost of getting into and running a 
new car with some of your before tax 
dollars (over and above any that you use 
for capped benefits) – and potentially 
lower your taxable income.

New or used, we can help you find the 
car you want and negotiate with dealers 
to secure a great price that doesn’t 
include GST or any upfront fees.

Once you’ve decided on the car you 
want, we can set up a salary packaging 
account. Then we’ll arrange a budget 
for your lease repayments and 
running costs like fuel, registration, 
insurance and maintenance. The cost of 
everything is bundled into one regular, 
set-and forget payment drawn from 
your salary each pay.
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On top of the capped benefits, you could also take advantage of a range 
of uncapped benefits.

And more...
Additional superannuation 
contributions2

Laptops and tablets3

Work related expenses, including 
briefcases, PDAs and calculators

Work-related home office expenses

Work-related self-education

Professional memberships and 
subscriptions

Interest-only investment loans

 Disability or income protection 
insurance 

 Airport lounge memberships

Remote area benefits



Start doing more  
with your money

1300 30 39 40  
(8am–6pm, Mon –Fri AEST)

remserv.com.au

Notes

1. FBT rebatable organisations have a capping threshold (being a grossed up taxable value of $30,000) placed on the 
amount of fringe benefits they may provide to employees each FBT year to which the concessional rate applies. The 
maximum amount of $15,900 has been determined using a gross up rate of 1.8868 and assumes the payments are 
not subject to GST. Where the payments are subject to GST this amount will be reduced to $14,421 and the gross up 
rate of 2.0802 should be used to determine the grossed up taxable value of the benefits provided.

2. Additional superannuation contributions from pre-tax salary are subject to 15% contributions tax. The taxation  
of additional superannuation contributions via salary packaging may differ from the taxation of additional 
superannuation contributions from post-tax salary. Additional superannuation contributions will be reported on an 
employee’s annual payment summary and will be used to assess an employee’s eligibility for a number of government 
benefits, or liability for certain payments. Caps for concessional superannuation contributions apply – please refer to 
www.ato.gov.au for up to date information. 

3. Only one laptop and one iPad or tablet can be salary packaged per FBT year and must be used primarily for 
business purposes.

Assumptions 

Salary packaging assumptions: Potential benefit of salary packaging living expenses based on an eligible employee 
salary packaging the full cap limit of $15,900. FBT rates effective 1 April 2017 and PAYG tax rates effective 1 July 2017 
have been used. An average salary packaging administration fee has been used. The actual administration fee that 
applies to you may vary depending on your employer. Tax, benefit & Medicare Levy calculations are approximate, 
and assume no other taxable income is received. HELP repayments and taxation surcharges are excluded.

Novated Lease example: The estimated potential tax benefit is based on the assumption that you would have paid 
for the lease from your post-tax salary (as opposed to salary packaging those payments from your pre-tax salary 
or a combination of your pre and post-tax salary). The estimated annual benefit will vary depending upon salary, 
employment circumstances, selected benefits and applicable tax treatment. The example assumes a 4-year lease 
term, an annual distance travelled of 15,000kms and a 35% residual value. The base value of the vehicle for FBT 
purposes is $33,606. The total amount financed is $32,017 including on-road costs. The estimated annual operating 
costs are $14,287 which includes estimates of fuel, maintenance, tyres, registration, comprehensive insurance and 
fleet management fee. GST of 1/11th is payable on your ECM contributions. ITCs may be paid to you as salary by 
your employer. State Stamp Duty rates apply. PAYG tax rates effective 1 July 2017 have been used. 

Important information: This general information doesn’t take your personal circumstances into account. Please 
consider whether this information is right for you before making a decision and seek professional independent tax 
or financial advice. Conditions and fees apply, along with credit assessment criteria for lease and loan products. The 
availability of benefits is subject to your employer’s approval. RemServ may receive commissions in connection with 
its services. 
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